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Board of Directors Resolution

The Board of Directors (BOD) of Arabia Falcon Insurance SAOG (hereinafter AFIC) listed on the
MSX has resolved to approve the following Dividend Distribution Policy (hereinafter DDP) on 31
March 2026.

Executive Summary

In accordance with the requirements of MSX Circular No. 4/2025, the Board of Directors of AFIC
has adopted this Dividend Distribution Policy to provide a transparent and structured framework
for governing shareholder distributions.

While AFIC is dedicated to delivering sustainable and long-term value to its shareholders, it's
also committed to maintaining a strong financial position, meeting its policyholder obligations,
and ensuring business growth and continuity.

The company aims to sustainably grow dividends from its retained earnings after ensuring
solvency and growth capital for the company.

This Policy reflects the Company’s assurance to sound corporate governance, transparency, and
responsible capital management, while balancing shareholder returns with the Company’s
solvency requirements, claims obligations, and long-term strategic objectives.

Policy Objective

The objective of this Policy is to establish the key parameters and guiding principles that AFIC’s
Board of Directors shall consider when declaring or recommending a dividend for any financial
year. These parameters ensure that dividend decisions are taken in a consistent, transparent,
and financially prudent manner, aligned with the Company’s performance, regulatory
requirements, and long-term shareholder value.

The Policy aims to:
Ensure transparency and consistency to shareholders regarding dividend decisions.
Align shareholder returns with the Company’s financial performance and strategic objectives.
Maintain adequate capital to support operational requirements and future growth.

Enhance investor confidence by clearly communicating the Company’s dividend philosophy.

Under this policy, "Dividend" primarily refers to cash distributions; however, it may also
encompass the issuance of stock dividends or bonus shares, provided such distributions comply
with applicable laws and regulatory frameworks.

Legal & Regulatory Framework

The policy is governed by and complies with the following:
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Commercial Companies Law (promulgated by Royal Decree No. 18/2019), including all its
subsequent amendments and executive regulations.

Securities Law (promulgated by Royal Decree No. 46/2022), including all its subsequent
amendments and executive regulations.

Financial Services Authority (FSA) regulations and circulars for insurance and listed
companies, specifically (Circular No. 42/2025) regarding the reduction of timeframes for
transferring dividend distributions.

Muscat Securities Exchange (MSX) requirements, mainly (Circular No. 3/2025) concerning
the “Dividend Distribution Policy Guidelines for Listed Companies.”

AFIC’s Articles of Association.

Any other applicable and relevant laws and regulations

Further to the above, the declaration and distribution of dividends remain subject to shareholder
approval at the Annual General Meeting (AGM) and must comply with all applicable laws and
regulations.

Factors Influencing BOD Recommendation of Dividend Distributions

In determining whether to recommend a dividend declaration, the Board of Directors (BOD) must
evaluate a range of critical financial and strategic elements, some of which are listed below, to
ensure the decision aligns with the Company's stability and long-term goals.

Financial Factors

Profitability of the current financial year, based on audited financial statements prepared in
accordance with applicable International Financial Reporting Standards (IFRS) and Omani
regulatory requirements.

Accumulated retained earnings, including profits from previous financial years, available for
distribution under applicable laws.

Working capital requirements, including liquidity for claims settlements, reinsurance treaty
premiums, servicing bank loan instalments, other operational expenses, and overall cash flow
stability.

Required capital expenditure (CAPEX) and infrastructure investments, including funding for
establishing new offices & branches, maintaining Disaster Recovery (DR) sites, developing
ERP systems, and other digital IT platforms.
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Investment requirements for pursuing mergers or acquisitions, and supporting the Company’s
long-term strategic growth plans.

Availability of free cash reserves to address unforeseen contingencies, economic shocks, or
industry-specific operational risks.

Any other financial considerations or material events that may influence the Company’s ability
to sustain dividend payments responsibly.

Statutory reserve requirements, including the contingency reserve, general reserve, and
other mandatory buffers prescribed by insurance and public company regulations.

Capital adequacy and solvency margin requirements to ensure the Company remains in full
compliance with the standards mandated for both insurance firms and publicly listed entities.

Internal Factors

The Company’s strategic priorities, such as business growth and expansion, capacity
enhancement through reinsurance arrangements, and digital transformation plans.

Contractual obligations or restrictions, including debt covenants, banking facilities, or
financing arrangements that may affect distribution capability.

Operational considerations such as settlement of incurred claims, payment of broker
commissions, and reinsurance premium cessions. This evaluation also covers General and
Administrative (G&A) expenses, Third-Party Administrator (TPA) fees, and other essential
costs required to maintain business continuity.

External Factors

Macroeconomic conditions, such as GDP growth, energy prices, government spending,
economic diversification, monetary policy, inflation, interest rates, currency fluctuations,
development of infrastructure, etc.

Sectoral growth and Industry dynamics, competitive intensity, and demand cycles.

Regulatory compliance, including adherence to requirements stipulated by the Financial
Services Authority (FSA) and Muscat Stock Exchange (MSX) and other supervisory bodies
governing the Company's business and operations.

Taxation policies and structures that may impact distributable profits or shareholder returns.

Any other relevant internal or external events considered material by the Board and result in
circumstances by which shareholders may or may not expect a dividend.
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Circumstances Under Which Shareholders May Expect a Dividend

The Board of Directors shall declare or recommend dividends only after ensuring full compliance
with the regulatory requirements applicable to public joint-stock companies under the Financial
Services Authority (FSA) and the Muscat Stock Exchange (MSX), including mandatory
disclosures related to dividend declaration, record dates, and payment timelines.

While assessing dividend distribution for any financial year, the Board shall take into
consideration:

The recommendations of the Company’s management regarding operational performance,
liquidity, and long-term financial planning.

Existing and planned capital investments required for growth, modernization, or capacity
expansion.

The financial parameters and financial/internal/external factors outlined in this Policy.

The Company shall maintain dividend distributions within a suitable payout ratio of annual
net profit of the company, subject to compliance with debt covenants and liquidity
requirements

Dividends for a financial year are generally expected to be distributed once annually, based
on the net profits earned during the year, subject to Board and shareholder approvals. The
Board may, at its discretion, also:

Declare interim dividends based on interim financial results, or

Declare dividends out of retained earnings, provided such distributions comply with
applicable regulatory rules and preserve the Company’s financial stability.

Forms & Frequency of Dividend Distribution

Dividends may be distributed in any form permitted under applicable laws and regulations,
including Cash dividends, Bonus shares, A combination of cash and bonus shares, Interim
dividends, and final dividends.

Interim dividends may be declared by the Board of Directors in accordance with applicable laws
and regulatory requirements.

Final dividends are subject to recommendation by the Board of Directors and must be approved
by shareholders at the Annual General Meeting (AGM), in accordance with legal requirements

Dividend Announcement
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Dividend recommendations will be announced following the approval of the Company’s annual
financial statements. Each announcement may disclose the per-share dividend amount, payout
ratio, the record date, the ex-dividend date, and the dividend payment date. The Company is
committed to ensuring that all such communications comply with the formal disclosure
requirements set by the Muscat Stock Exchange (MSX).

Disclosure

This Policy will be publicly disclosed through the Company’s official website (https://afic.om/) and
the Muscat Stock Exchange (MSX) disclosure platform. All dividend-related announcements will
be made in strict accordance with applicable disclosure rules and regulatory requirements,
ensuring full transparency for all stakeholders.

Approval Process

Dividend declaration shall follow the statutory corporate governance and regulatory framework
applicable to public joint stock companies under the Financial Services Authority (FSA) and the
Muscat Stock Exchange (MSX). Accordingly:

The Board of Directors (BOD) shall recommend the dividend as per the company’s policy.

The recommended annual dividend shall be submitted to the Annual General Meeting (AGM)
of Shareholders for approval, in accordance with applicable regulatory requirements.

Dividend distribution shall commence only after all required approvals have been obtained,
and the Company shall adhere to the FSA- and MCD-mandated payment timelines.

Review and Update

To ensure this Policy remains relevant and effective, the Board of Directors will conduct periodic
reviews to maintain alignment with applicable laws, evolving regulatory frameworks, and the
Company’s financial position and strategic objectives. These reviews also ensure the Policy
reflects current best practices in corporate governance. Any subsequent amendments must be
formally approved by the Board of Directors and will be promptly disclosed through the
Company’s official communication channels.

Disclaimer

This Policy serves as a general guide to the Company’s approach to dividends and does not
constitute a commitment or guarantee of future payouts. The Board of Directors retains sole
discretion over dividend recommendations and may depart from this Policy whenever deemed
appropriate to protect the Company's interests.

Annual dividend decisions are made following a comprehensive assessment of the Company’s
financial performance, capital position, and prevailing regulatory requirements. In its evaluation,
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the Board also considers broader macroeconomic conditions and any other factors essential to
maintaining the Company's long-term stability and strategic objectives.

All dividend recommendations made by the Board are strictly subject to approval by the
shareholders at the Annual General Meeting (AGM). Dividend distributions will be made only
after official approval is granted by the General Meeting, ensuring that final payouts align with
the resolutions passed by the shareholders.

Contact Information

For further information regarding this Policy or dividend announcements, shareholders may
contact:

Investor Relations — Ahmad Al Tayeb
Arabia Falcon Insurance Company SAOG

Email: a.altayeb@afic.om
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