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1. INTRODUCTION

1.1

1.2

1.3

1.4

Doc No: 01

Objective and Scope

This Dividend Distribution Policy (“Policy”) establishes the framework adopted
by Sahara Hospitality Co SAOG (“the Company”) for determining, declaring and
disclosing dividends to shareholders, in compliance with Muscat Stock
Exchange (MSX) Circular No. (3/2025) and the Oman Commercial Companies
Law.

The Policy aims to:

e Promote transparency and consistency in dividend decisions.

e Balance shareholder returns with the Company’s profitability,
liquidity and long-term financial sustainability.

e Ensure compliance with MSX disclosure and governance
requirements.

Scope

This Policy applies to all ordinary dividends declared by the Company in
respect to its listed equity shares on the Muscat Stock Exchange.

This policy governs the annual dividends and any other cash distributions
approved by the Board of Directors (BoD) and ratified by the Shareholders
during forthcoming Annual General Meeting (AGM).

Responsibility

Responsibility for approving the policy will lie with the Board of Directors.
However, ensuring implementation of the policy and procedures laid down in
this policy will lie with Executive Management with the assistance of the
support staff.

Policy Review and Amendment

This Policy shall be reviewed annually or whenever there is a significant
change in regulatory requirements, financial position, or business strategy. Any
amendments shall require Board approval and immediate public disclosure
through the MSX platform.

Further, Dividend Distribution policy will also be regularly reviewed and revised

for improvements. Changes to the policy will be approved by the same authority
responsible for approving this document.

Version: 1.0 Effectivity: March 2026 Page No: 4
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At the time of change the version number and date of the document (which is
at the footer of all pages of this policy procedure) will be changed as follows:

a. Version Number: The first issue of the document will bear the Version
Number as 1.0. For any minor change in the document the version number
will increase to 1.1, 1.2 and so on. In case of a major change in the system
or regulations wherein the entire procedure needs to be re-written and re-
issued, the new issue will be released with version number 2.0

b. Effective Date: Effective date is the date from which the document is
effective, and this is the date from which implementation and compliance
to the document is expected. The document may be released earlier but
with an effective date, which is later, which means that compliance with the
procedure is to start only from the date mentioned on the document.

1.5 Policy Review and Amendment

If no changes are required, the policy will not need any update. But as a policy, the
Company Management will review the entire document and release the updated
document whenever required.

2. Regulatory Basis

This Policy has been prepared pursuant to:

MSX Circular (3/2025) — Guidelines on Dividend Distribution Policies for Listed
Companies

Articles of Association of the Company

The Oman Commercial Companies Law (Royal Decree No. 18/2019 and its
amendments)

Other applicable MSX Listing Rules and disclosure obligations

3. Dividend Philosophy

The Company recognizes dividends as an important component of shareholder return
and seeks to distribute profits while retaining adequate funds to sustain operations,
growth and financial stability.

Dividend decisions will consider the following:

Doc No: 01

The Company’s profitability and retained earnings
Cash-flow position and liquidity

Capital-expenditure and working-capital requirements
Borrowing levels and covenant compliance

Market conditions and future outlook

Future Project Opportunities
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4. Dividend Distribution Frequency

The Company intends to distribute dividends annually following the close of each financial year
ending 30 November, subject to Board recommendation and shareholders’ approval at the
AGM.

The Board may, at its discretion and subject to regulatory approval, consider interim dividends
if future profitability and liquidity permit.

5. Dividend Determination Criteria
When evaluating the dividend recommendation, the Board will consider the following factors:

e Profitability: Net profit for the year, sustainable earnings, and retained earnings.

e Liquidity: Availability of free cash flows after meeting operational and capital
requirements.

e Financial Position: Debt service, gearing levels, and maintenance of adequate
reserves.

e Business Outlook: Future capital projects, working-capital needs, and market
conditions.

e Regulatory Compliance: Conformity with the Companies Law, MSX rules and
contractual obligations.

e Shareholder Value: Commitment to providing stable and reasonable returns while
preserving long-term value.

e Ratios: Dividend Pay-out Ratio, Dividend Coverage Ratio, Free Cash Flow to Equity
(FCFE), EBITDA Ratios, Debt to Equity Ratios.

6. Dividend Payout Approach
The Company will determine the dividend payout subject to profitability and liquidity.

e There is no fixed percentage payout ratio; instead, the Board will exercise prudent
judgment each year to ensure an equitable balance between:

e Distribution of profits to shareholders; and

e Retention of earnings for reinvestment and strengthening of the Company’s financial
position

7. Approval Process

The Company dividend approval process:

e The Board of Directors will evaluate the financial results and recommend the amount
of dividend for the year.

e Dividend declaration announcement date shall be the date on which the Board of
Directors of company announce the next dividend payment. This statement shall
include dividend size, ex-dividend date and payment date.

e The proposed dividend shall be placed before the Shareholders’ Annual General
Meeting (AGM) for approval.

Doc No: 01 Version: 1.0 Effectivity: March 2026 Page No: 6
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8.

10.

11.

Following the shareholders’ approval, the dividend will be distributed to shareholders
of record as of the date determined by regulatory authorities. Record date or cutoff
date is the specific day on which company finalizes the list of shareholders eligible for
forthcoming dividend distribution.

All distributions will comply with applicable MSX timelines and disclosure rules.

Dividend History

The following table shows dividend paid during the last five years:

Financial Year | Total Dividend % | Cash Dividend % | Bonus share %

2021 20% 15% 5%
2022 25% 25% -
2023 25% 25% -
2024 25% 25% =
2025 25% 25% -

The above history reflects the Company’s continued commitment to consistent shareholder
returns while maintaining adequate reserves for business growth.

Key Financial Priorities

The Company’s dividend decisions will be guided by the following priorities:

Profitability: Ensuring that dividend distributions reflect sustainable profits.
Retained Earnings: Maintaining a healthy equity base to support future
expansion and contingencies.

Liquidity: Preserving adequate cash to meet operational needs, investments
and obligations.

Disclosure and Transparency

In accordance with MSX Circular (3/2025), the Company shall:

Publish this Policy on the Company’s official website and MSX portal.

Disclose dividend details in the Annual Report, including dividend per share,
total amount, and payout ratio (where applicable).

Provide justification for any deviation from this Policy.

Disclose reasons for suspension, reduction, or omission of dividends, if
applicable.

Dividend Announcement Placement Plan

Dividend announcements will be published at MSX website (www.msx.om) and
company website (www.sahara.com.om) immediately after the BoD meeting and the
AGM.
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12. Contact Information
For clarification on the Dividend Distribution Policy or more information on Dividend

Related matters, please contact company Investor Relations Officer.
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