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Thank you.. The annual report on the Environmental, Social And
Governance Disclosures has been successfully registered and your
registration code number is 34866. You are kindly requested to print the
report and attach it to the annual report of the Board of Directors
attached to the annual financial statements for the year 2023/2024.

D e ()
FINANCIAL REGULATORY AUTHORITY (A4 /

Annual report for FY 2023/2024

on Environmental, Social and Governance Disclosures Related to
Sustainability (ESG)

In implementation of the authority’s Decrees no. (107) and (108) for the year
2021

First: Introduction

This report on the disclosure of Environmental, Social and Governance (ESG)

reflects the strength of the company's management to implement the

principles of sustainable development and integrate sustainability practices

into the company's activities and operations, which generates confidence

among investors that enables them to make informed investment decision, By

identifying risks and opportunities that may not be monitored by traditional

financial reports, especially in light of the increasing demand by investors for

ESG Data and how companies integrate sustainability practices into the daily

operations and activates in order manage the risks and opportunities ,4—”""”\\
associated with the various dimensions of sustainability, and thus enhance its /?’7}1_‘ -
financial position. Based on the FRA responsibility towards NBFI includingj j/’f
listed Companies on the Egyptian Stock Exchange, and within the framewo 1/ 5]
of assisting these companies to submit annual reports to disclose ES : /

sustainability standards in accordance with the FRA decisions No. 107 an
108 of 2021, and to facilitate them, the FRA has prepared this electronic for
to companies to fulfill the KPIs for the disclosure of sustainability standards
ESG.

Therefore, please be careful, accurate and transparent when filling out this
form, and please attach the report form within the annual report prepared by

httos://fra.aov.ea/en/esa-30-6/ 1/15
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the Board of Directors attached to the annual financial statements for the year
2023/2024 In case of any inquiries related to this matter, you can contact
sustainable development department via email

sustainable.development@fra.gov.eg

Secand: Basic Data on The Status of Company

1. Select the company's name:Six of October Development &
Investment (SODIC)

2. Select the company's sector:Real Estate

Third: Basic Data of The Person Responsible for Completing The

‘ ~
(¢"]
=
=]
=
-

1. Name :iluall taal teaa il
2. Job Title&gm‘ CilENe ?ug Jarivy)

3. Email:yelsayyad@sodic.com

Fourth: Environmental KPls

(E&S) or Sustainability policies?

Yes

Sustainability Policy that cover all its subsidiaries and operations.

2. Is this policy originating from within the company or derived from
global or national policies?

httos://fra.aov.ea/en/esa-30-6/ 2/15
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Yes

Both the Sustainability and Environmental Policies originate from within
the Company; however, they include references to global standards and
frameworks such as the UN SDGs, the TCFD Recommendations etc.

3. Does the company identify and assess the environmental and social
risks arising from its economic activity?

No

SODIC has established a new Risk Management Department in 2022 and
is working to integrate ESG risk assessments into its overall risk
management system. SODIC has also assessed their organizational
carbon footprint, SODIC is currently focusing on developing an action
plan to reduce its emissions. and are working on a groupwide ESG
management system. This system will enable the identification and
management of ESG and climate-related risks and the integration of
such risks into SODIC’s enterprise

4. Does the company follow specific policies concerned with waste
recycling, water consumption, or energy consumption?

Yes

We are developing updated Design Guidelines that will incorporate key
elements to strike a balance between innovation, community well-being,
and environmental responsibility. The revised guidelines, will prioritize
sustainability, addressing various facets such as environmental targets,
energy and water optimization, and carbon emission reduction. Our
approach is holistic, taking into account regional suitability, the use of
sustainable materials, and the adoption of eco-friendly construction
practices.

SODIC is also working on developing a set of environmental-related
policies planned to be implemented in 2024, these include: Group Waste
Management Policy, Evaluation of Environmental Aspects Policy,
Environmental Monitoring and Measurement Policy, and Environmental
Protection Plan Policy.

5. Does the company set any goals related to reducing greenhou
(GHG) emissions?

No

SODIC has completed its second assessment of the organiza
carbon footprint and is currently in the process of formulating a

httos://fra.aov.ea/en/esa-30-6/
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decarbonization action plan. As part of this, SODIC is actively
considering setting GHG reduction targets in the forthcoming years.
SODIC’s emissions intensity for scope 1 & 2 represents 3.45
mtCO2e/Million EGP. This metric serves as a crucial measure of our
environmental efficiency, assessing progress toward sustainable and
low-carbon operations.
Please see page 84 in our 2022 Sustainability Report:
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

6. Does the management have any system/certification regarding the
company’s environmental practices (ISO 14001 certification)?

Yes

SODIC’s subsidiary “EDARA Facility Management” is certified to ISO
14001.

Please see page 21 in our 2022 Sustainability Report:
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

e e = emmepe e N R e e R R i )
2.Carbon Emissions / Greenhouse gases (GHG) (E2)
e e ———————

1. Does the company calculate the total amount of carbon emissions
(Carbon Footprint) in metric tons?

Yes
Total emissions for the year: 169,110 mtCO2e

Please refer to SODIC’s 2022 Sustainability Report which includes the
company’s carbon footprint assessment results for the reporting year
2022 (on pages 66-69).

Link: https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-
SR22-v16.pdf

3.Energy sources usage and diversification (E3) *“::::

httos://fra.aov.ea/en/esa-30-6/
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1. Does the company calculate the total amount of energy directly
consumed?

Yes

The total amount of energy directly consumed: 70,888 MWh.Top of Form
Please refer to SODIC’s 2022 Sustainability Report which includes the
company’s energy consumption data for the reporting year 2022 (on
pages 73-75).

Link: https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-
SR22-v16.pdf

2. Does the company calculate the percentage of energy consumption
according to the type of generation source?

Yes

* Electricity: 48,174 MWh

* Diesel: 2,684 (MWh)

* Natural Gas: 18,962 MWh

* Petrol: 1,067 MWh

Please refer to SODIC’s 2022 Sustainability Report which includes the
company’s energy consumption data for the reporting year 2022 (on
pages 73-75).

Link: https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-
SR22-v16.pdf

3. Does the company calculate the percentage of annual saved energy?
Yes

A retrofitting project targeting residential buildings in SODIC East. The
initiative focuses on upgrading building services, with a particular focus
on altering public lighting in two representative buildings out of 195.
This initiative served as a pilot, and resulted in a significant 66%
reduction in energy consumption (6,828 kWh). The installation of PV
panels in Westown Hub parking shades, which replaced the use of
152,517 kWh of energy from diesel generators.

Please refer to SODIC’s 2022 Sustainability Report on page 74.

Link: https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-
SR22-v16.pdf

4 Water Usage (E4)

httos://fra.aov.ea/en/esa-30-6/
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1. Does the company calculate the total amount of water annual
consumed?

Yes

The total amount of water consumed (4,875,965 m3)

Please refer to SODIC’s 2022 Sustainability Report which includes the
company’s water usage data for the reporting year 2022.

Link: https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-
SR22-v16.pdf

2. Does the company calculate the total amount of annual water recycled
and treated?

Yes

Wastewater is assumed to be 90% of total water usage that has been
treated by Holding Company for Water and Wastewater with total amount
(4,387,369 m3)

Please refer to SODIC’s 2022 Sustainability Report on page 76.

Link: https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-
SR22-v16.pdf

Ny N S e N e W R B NS—
5.Waste Management (E5)
e ...--—-->-—

1. Does the company calculate the total amount of waste generated or
recycled and that, which has been treated according to type and weight?

Yes

Total waste generated: 661,649 Tonnes,

The total waste generated by type are as follows:
» Construction: 98.78%

* Refuse: 1.2%

» Paper & board: 0.003%

* Plastics: 0.02%

Please refer to SODIC’s 2022 Sustainability Report which includes the
company’s waste generation data for the reporting year 2022 (on page
77).

Fifth: Social KPIs

1.Gender Diversity & Pay Ratio (S1)

httos://fra.aov.ea/en/esa-30-6/
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1. Does the company disclose the number of male and female employees
according to the type of employment (temporary or permanent)?

Yes

Permanent

* Female: 237

* Male: 2,771

Temporary

* Female: 188

* Male: 760

Please refer to SODIC’s 2022 Sustainability Report on page 163.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

2. Does the company disclose the percentage of total employees who are
male and female?

Male: 74%

Female: 26%

Please refer to SODIC’s 2022 Sustainability Report on page 94.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

3. Does the company disclose the percentage of positions held by males
and females (specifically for entry-level and mid-level jobs)

Entry levels

» Males: 73%

* Females: 27%

Mid-Levels:

* Males: 70%

* Females: 30%

Please refer to SODIC’s 2022 Sustainability Report on pages 171-172.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

4. Does the company disclose the percentage of positions held by males
and females (specifically for senior-level and executive positions)?

Senior-level

« Males: 69%

* Females: 31%
Executive Positions

httos://fra.aov.ea/en/esa-30-6/

7115



2/5/24, 8:35 PM

ESG 30-6 (EN) — Ll 3,151 dalall Tgl
» Males: 86%
* Females: 14%
Please refer to SODIC’s 2022 Sustainability Report on page 164.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

5. Does the company disclose the average pay ratio for females
compared to the males?

SODIC disclosed the average pay ration for SODIC Clubs,

Gender Pay Ratio

» Executive Level (Basic Salary only) 1.48

» Management Level (Basic Salary only) 0.90

* Non-Management Level (Basic Salary) 0.95

Please refer to SODIC’s 2022 Sustainability Report on pages 166-167.
And it will include the whole company in the upcoming sustainability
reports.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

[ S = S S i SRR el R SR
2.Employee Turnover rate (S2)
| —————— e ———— ———— ]

1. Does the company disclose the annual percentage rate of turnover for
full-time employees?

23% for all SODIC employees and its subsidiaries

Please refer to SODIC’s 2022 Sustainability Report on pages 165-166.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

2. Does the company disclose the annual percentage rate of turnover for
part-time employees? SN
/275 N\

.’J:rf L_\!
SODIC does not employ any part-timers (as of 2022). See page 1?3 -_;ﬁffgh . \
2022 Sustainability Report. fi ';// — ?
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodig- i
v16.pdf -

;)

3. Does the company disclose the annual percentage rate of turn \v'ér or

contract employees and consultants? \5 %

Only for the employees.
Please refer to SODIC’s 2022 Sustainability Report on pages 165-166.

httos://fra.aov.ea/en/esa-30-6/
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https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-

<
-
=
©
Q
iy

3.Non-Discrimination (S3)

1. Does the company follow a policy condemning sexual harassment and
a non-discrimination policy based on any racial, religious, or gender
basis?

SODIC has developed an Anti-Discrimination and Harassment Policy that
covers all SODIC’s subsidiaries.

4.Global Health & Safety Standards (S4)

1. Does the company follow an occupational health and safety (OHS)
policy and/or a policy related to global health and safety standards (for
example ILO’s International Labor Standards on Occupational Safety and
Health)?

Established a dedicated Health and Safety department and committee
and are working on developing a comprehensive suite of health and
safety related policies and procedures and setting a corporate-wide
management system that aligns with the requirements of the ISO 45001.
Furthermore, SODIC has an established Construction Health, Safety and
Environment Manual that sets out the procedures and functions of
Contractor’s Health, as well as provide the practical guidance on a legal,
administrative, and technical Framework for Environment, Health, and
safety for all contractors and all the Business Units operating under
SOoDIC.

Safety, and Environment Department.

Total Lost time injuries recorded in 2022:
- Direct employees: zero injuries

- Contracted employees: two injuries
Please see page 105 of our 2022 Sustainability Report for further

information.

httos://fra.aov.ea/en/esa-30-6/ 9/15
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https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

3. Does the company offer trainings related to environmental, social AND
Occupational Health and safety (OHS) issues for employees. If the
answer is yes, please disclose the number of trainings hours?

We delivered approximately 598 hours of health and safety training to
3,179 workers.

Please refer to page 106 of our 2022 Sustainability Report:
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

-
5.Children & Forced Labor (S5)
e ——— R e S W)

1. Does the company follow a policy prohibiting child labor and forced
labor?

SODIC is working on developing a group Human Rights Policy and
Worker Welfare Policy which will include commitments to prohibiting
forced and children labor. These policies are planned to be implemented
in 2024.

2. Does that policy apply to the suppliers and vendors dealing with the
company?

The Policies shall apply to all SODIC employees and its Subsidiaries and
reflect SODIC’s commitment to respecting and promoting human rights
standards across its constituent businesses, supply chain and in the

communities where we operate.

P —

i
J/'\E‘ el s (.M

6.Labor Rights (S6) \> )1

1. In addition to the requirements of Egyptian Labor Law, does the

company follow the laws and standards of the International Labor
Organization or any other international framework, standards, or laws
related to labor’s rights?

SODIC’s policies and procedures all reflect the relevant applicable
Federal Laws and the protections that they offer towards human rights.

httos://fra.aov.ea/en/esa-30-6/ 10/15
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SODIC recognizes the United Nations’ (UN) Universal Declaration of
Human Rights, the International Labor Organization (ILO) Declaration of
Fundamental Principles and Rights at Work and has embedded in its
related policies the applicable elements of the UN Sustainable
Development Goals and the ILO Fundamental Conventions.

2. Does that policy include the suppliers and vendors dealing with the
company?

SODIC’s Human Rights and Worker Welfare Policies shall apply to all
SODIC employees and its Subsidiaries and reflect SODIC’s commitment
to respecting and promoting human rights standards across its
constituent businesses, supply chain and in the communities where we
operate. SODIC also requires its business partners to uphold and apply
the policy in their own operations as well as in their supply chain.

[——————— e > = 8|
Sixth: Governance KPIs

1.Board Diversity (G1)
S R T ST B BT P e e e e e e

1. Does the company disclose the number and percentage of the board
of directors occupied by males and females?

Yes

20% Female Representation on the Board

Please refer to SODIC’s 2022 Sustainability Report on pages 42-43.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

2. Does the company disclose the number and percentage of committee
chairs occupied by males and females?

Yes e

/ }--"I *

its sustainability & Annual Report. P
Please see page 107 of the company’s 2022 Annual Report and page 4
45 in the sustainability Report.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/sodic-
ar22.pdf
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

httos://fra.aov.ea/en/esa-30-6/ 11/15
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2.Bribery / Anti-corruption (G2)
[ e S ey SR SR S S — eS|

1. Does the company issue any decisions related to combating bribery /
corruption and follow them?

Yes

SODIC upholds and adopts the following policies which cover all its
subsidiaries and operations: Code of Conduct, Gifts Policy, Conflicts of
Interest Policy, and is working on developing an Anti-Money Laundering
Policy and Fraud Policy.

All of SODIC’s employees and new hires are aware and trained on the
company’s anti-corruption policies and procedures.

e——————————— ——————— — |
3.Ethics and Code of Conduct (G3)
_---— s e |
1. Does the company issue code of conduct / Ethic and follow them?

Yes

SODIC maintains a comprehensive Code of Conduct across all its
operations and business activities.

For further information please refer to page 49 of our 2022 Sustainability
Report:
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

4.Data Privacy (G4)

1. In addition to the requirements of the Egyptian data protection law,/
does the company follow any other international frameworks, rules,
recommendations regarding data privacy?

Yes

SODIC adopts a Corporate Information Security Policy, and an IT
Governance Framework
For further information please refer to pages 40 and 55 of our 2022

httos://fra.aov.ea/en/esa-30-6/
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Sustainability Report:
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

e o ierecmiaois e e s am————————————— |
5.Sustainability Reporting & Disclosure (G5)
e

1. Does the company issue sustainability report according to GRI, CDP,
SASB, IIRC, UNGC, or any other type of sustainability reports
frameworks?

Yes

SODIC has published 2 Sustainability Reports according to the GRI
Standards, SASB, TCFD, and UNGC. Link to view SODIC’s sustainability
and CoP (UNGC’s Communication on Progress) reports is below.
https://ir.sodic.com/en/sustainability

2. Is the company striving to achieve specific goals from the United
Nations Sustainable Development Goals?

Yes

SODIC is keen on aligning its operations with the ten UNGC principles
and relevant SDGs whenever possible including:
SDG1 No Poverty

SDG 2 Zero Hunger

SDG3 Good health & wellbeing

SDG4 Quality Education

SDG5 Gender Equality

SDG6 Clean water & sanitation

SDG 7 Affordable & Clean Energy

SDG 8 Decent work & Economic growth

SDG 9 Industry, Innovation & infrastructure)
SDG 10 Reduced inequalities

SDG11 Sustainable cities & communities

SDG12 Responsible consumption & production
SDG13 Climate Action

SDG15 Life on land

SDG16 Peace justice & strong institutions
SDG17 Partnerships for Goals

For further details, please refer to pages 25-27, 38-40, 62-63, 89-91, 130-
131 of the Sustainability Report (link below). Furthermore, for each pillar,

httos://fra.aov.ea/en/esa-30-6/ 13/15
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we have identified focus areas, and commitments/aspirational targets,
on which we shall report on our progress towards them within our
annual sustainability report.
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

3. Does the company identify these goals and report on the progress
made within the framework of the United Nations Sustainable
Development Goals (SDGs)?

Yes

SODIC has been a UNGC Participant since 2014, and reports on its social
responsibility initiatives through its CoP reports and annual
sustainability reports.

For further details, please check our reports using the below link:
https://ir.sodic.com/en/sustainability

4. Has the company clearly declared its commitment towards corporate
social responsibility standards?

Yes

SODIC has over the years recognized corporate responsibility standards
that are required. The company also made a clear commitment in its
2022 Sustainability Report to contribute to the national community by
improving economic welfare and social wellbeing as an integral
component of tomorrow’s sustainable cities.

For further details, please check our reports using the below link:
https://ir.sodic.com/en/sustainability

5. Does the company follow a clear and explicit policy / principle
regarding community investments?

Yes

SODIC has established a Corporate Social Responsibility (CSR) Pollcy
which aims to
Facilitate the implementation of our CSR strategies in order to positiv I
achieve scalable social impact and financial sustainability for all the
social enterprises we support. SODIC is committed to achieving socia
impact across five focus areas: Education, Rehabilitation, Environmen
and Equal Opportunities as well as hosting a Relief Program.

6. Does the company participate in public or private sector initiatives
concerned with community development?

httos://fra.aov.ea/en/esa-30-6/ 14/15
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Yes

SODIC aims to contribute to the national community by improving
economic welfare and social well-being and ensures community funding
is truly directed toward impactful and sustainable projects in line with
the national direction. Among those projects is The Breast Cancer
Foundation of Egypt, Man Ahyaha, community school that make
education accessible for children in marginalized rural communities,
Tawasol’s community school in Istabl Antar for children who had
escaped schooling and Delta Oil, a waste oil management start up, that
supports the biodiesel industry. SODIC also run annual salary drives,
blood drives, blanket drives, and food packing and distributions with all
collections channeled to those most in need.

For further details, please refer to pages 123-126 of our 2022
Sustainability Report (link below).
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

(e = e e e R R R R
6.External Assurance (G6)
s ———  — —  — —  — —  —~— |

1. Are the company’s ESG disclosures assured by an independent third
party?

Yes

Masader, a corporate sustainability consulting firm (SAE), has provided a
limited assurance statement on the SODIC 2022 Sustainability Report’s
content, as per the AA1000AS v3 (2020) standard.

For further details, please refer to page 157 of the Sustainability Report
(link below).
https://s3.amazonaws.com/resources.inktankir.com/sodicv2/Sodic-SR22-
v16.pdf

Print this page

Print
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