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Thank you.. The annual report on the Environmental, Social And
Governance Disclosures has been successfully registered and your
registration code number is 46001. You are kindly requested to print the
report and attach it to the annual report of the Board of Directors attached
.to the annual financial statements for the year 2025/2026

Print the current form

2,701 913 0 Detalt Dlyght
FINANCIAL REGULATORY AUTHORITY

Annual report for FY 2025/2026

on Environmental, Social and Governance Disclosures Related to
Sustainability (ESG)

In implementation of the authority’s Decrees no. (107) and {108) for the year
2021

First: Introduction

This_report_on_the_disclosure_of Environmental,_Social_and_Governance (ESG)
reflects the strength of the company's management to implement the principles of
sustainable development and integrate sustainability practices into the company's
activities and operations, which generates confidence among investors that
enables them to make informed investment decision, By identifying risks and
opportunities that may not be monitored by traditional financial reports, especially
in light of the increasing demand by investors for ESG Data and how companies
integrate sustainability practices into the daily operations and activates in order
manage the risks and opportunities associated with the various dimensions of
sustainability, and thus enhance its financial position. Based on the FRA
responsibility towards NBFI including listed Companies on the Egyptian Stock
Exchange, and within the framework of assisting these companies to submit
annual reports to disclose ESG sustainability standards in accordance with the
FRA decisions No. 107 and 108 of 2021, and to facilitate them, the FRA has




prepared this electronic form to companies to fulfill the KPls for the disclosure of
.sustainability standards ESG

Therefore, please be careful, accurate and transparent when filling out this form,
and please attach the report form within the annual report prepared by the Board
of Directors attached to the annual financial statements for the year 2025/2026 In
case of any inquiries related to this matter, you can contact sustainable

development department via email

sustainable.development@fra.gov.eg

Secand: Basic Data on The Status of Company

Select the company's name:The Export Development Bank of Egypt .1

company's sector:Banking Sector .2

Third: Basic Data of The Person Responsible for Completing The
Report

Name :Hourain Mamdouh Elmorshedy .1
Job Title:Sustainability Manager .2
Email:hour.elmorshedy@ebank.com.eg .3
Phone:+201001593336 .4

Tax Card:200-029-932 .5

IFC Code:660030 .6

Fourth: Environmental KPls

Environmental Operations & Oversight (E1).1




Has the company developed any official Environmental and Social (E&S) .1
?or Sustainability policies

Yes

A sustainability policy has been developed and is currently being adopted.
The policy aims to integrate environmental, social, and governance
principles into the Egyptian Export Development Bank’s business model to
ensure long-term value creation, promote green transition, adhere to good
governance, and manage environmental and climate risks within the
framework of the 2026-2030 sustainability strategic pillars

Also, he Environmental and Social Risk Management (ESRM) System has
been developed, which includes general policies, work procedures, and all
the necessary tools for managing environmental and social risks. The
relevant risk management team was trained during 2025 on its application
.prior its activation during 2026

Regarding the sustainable finance policy, it was adopted by board in
October 2023, being an integral part of the bank’s general credit and risk
policy as well as the investment policy, which reflects our bank’s
commitment to enhancing sustainability activities and integrating the
environmental and social considerations. It is one of the policies related to
investment policy, in compliance with the instructions of the Central Bank
of Egypt issued on November 3, 2022. In line with the guiding principles for
sustainable financing issued by the Central Bank in 2021

In addition, the sustainable finance procedure was approved and added to
the bank Credit procedures. It ensures the integration of sustainability and
sustainable financing standards into the credit decision, while monitors the
risks of the financed activities and mitigation methods in light of the
.approved Exclusion list

Further, the sustainability procedure was approved, It highlights the
approach followed by our bank to integrate the environmental, social, and
governance (ESG) considerations into the bank’s business and operations

Is this policy originating from within the company or derived from global .2
?or national policies

Yes

‘ﬁfﬁﬁﬁ% On one hand, the sustainability policy is currently being adopted is

oy (1)co" stent with the UN Sustainable Development Goals 2030, the National




Strategy Egypt Vision 2030 and the Paris Climate Agreement, as well as
.with the four pillars of our bank’s strategic sustainability plan {2026-2030)
On the other hand, the approved policy for sustainable finance is in
consistence with Egyptian laws, especially the Egyptian environmental laws
as well as the Equator principles to ensure the alignment with the highest
international standards and risk management frameworks when financing
projects. As for the environmental and social risk management policy, it
was formulated in light of the IFC guidelines, which are considered best
.practices in this regard

Does the company identify and assess the environmental and social risks .3
?arising from its economic activity

Yes

The bank is committed to implement the Central Bank of Egypt’s guiding
principles issued on July 18, 2021 on sustainable Finance. The bank is
developing the capabilities of its employees through training programs in
the fields of sustainable financing, financial inclusion, green finance,
.climate-related risks, mitigation and adaptation actions

In fact, The Bank is establishing an environmental and societal risk
management system (ESRM) to identify, evaluate and manage opportunities
and monitor environmental and social risks and impacts when financing
projects. The environmental and social risk policy, procedures and tools are
developed in line with international best practices and currently under
.approval

Moreover, the bank conducts E&S due diligence as reflected in the internal
sustainable finance policy by an accredited consultant from ministry of
Environment as per CBE determinants for large corporate clients for E&S
risks assessments. In addition, the banks’ sustainable finance policy
"ensures that the financed projects are compatible with “Equator Principles

Does the company follow specific policies concerned with waste .4
?recycling, water consumption, or energy consumption

Yes

The bank takes into account enhancing the positive environmental and
social impact of the bank’s activities while applying the best governance
practices. It has contracted with a company accredited by the Ministry of

Environment that specializes in waste management and recycling, in
ion to implementing the rules for waste segregation in the bank’s Head
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.office

Additionally, chapter three - Article 23 to Article 25 - in the bank’s
Purchases and Sales Regulations stipulate; the formation of committees
specialized in classifying, evaluating and selling waste and the unused
.items in order to improve waste management

However, regarding the rationalization of energy consumption (electricity
and water), the bank adheres to the general directives issued by the state
and the Central Bank of Egypt in this regard. This is in addition to
measuring our bank’s carbon footprint annually to support and implement a
number of internal measures to reduce carbon emissions using available
data to achieve improvements in energy efficiency and water management,
which has been included in the sustainability policy currently being
.adopted to support more sustainable practices

Does the company set any goals related to reducing greenhouse gas .5
?(GHG) emissions

Yes

Ebank's 2026-2030 Sustainability Strategic Plan, currently being adopted,
commits to improving the sustainability of our internal operations by
measuring our carbon footprint annually, developing a roadmap for
measuring and managing financed emissions during the initial years of the
strategic plan, in accordance with the maturity of the available data and
systems. Then, we will gradually move into high-emitted sectors, which will
deliver long-term value to our bank's customers and shareholders, while
contributing to sustainable activities that support Egypt’s transition
towards a resilient and inclusive low-carbon economy to align with Egypt
Vision 2030, UN Sustainable Development goals 2030 and the National
.Climate Change Strategy 2050

It is worth mentioning that during 2025, Ebank joined the PCAF initiative
(Partnership for Carbon Finance Accounting) which reflects our
commitment to promoting methodologies for measuring and managing
financed emissions and applying international best practices in climate
.disclosure

In fact, the bank adopts several measures to improve the environmental
performance resulting from its internal activities, including measuring the
carbon footprint of its various branches to set targets for reducing carbon
emissions. Furthermore, our bank contracted with a licensed waste
anagement company while adopting a policy of separation at the waste
.source



Further to the several procedures taken to improve environmental
performance and reduce carbon emissions resulted from bank’s internal
activities by; measuring the carbon footprint of the bank headquarters &

branches, improving waste management, adopting energy efficiency
methods by relying on solar energy to rationalize electricity consumption,
rationalizing water consumption by installing filters and sensors. In
addition to the procedures taken to reduce air pollution and fuel
consumption through providing group transportation services for the bank
employees. Moreover, the internal awareness campaign addressing
employees to depend on electronic communications and encouraging the
optimal consumption of the bank’s resources to enhance sustainability
.practices among the bank’s employees

Does the management have any system/certification regarding the .6
?company’s environmental practices (ISO 14001 certification)

No

In 2025, Ebank collaborated with a local Environmental Consultant-
Shiftterra Consuitancy firm- within the technical assistance provided by GIZ
to conduct a gap analysis of compliance with current environmental and
data management practices against the requirements of ISO 14001:2015.
The analysis process included {(document reviews, interviews with key
stakeholders, operational process review, internal audit, and compliance
review) and aimed to develop an action plan to serve as the foundation for
implementing and improving future activities of the Environmental
Management System (EMS), defining responsibilities, and clarifying
resource needs to support the bank in launching its Environmental
.Management System

.
Carbon Emissions / Greenhouse gases (GHG) (E2).2

Does the company calculate the total amount of carbon emissions .1
?(Carbon Footprint) in metric tons

Yes

Ebank discloses the carbon footprint results for its main building since
2022, in accordance with the recommendations of the Federation of



.Egyptian Banks issued on June 6, 2022

The bank calculated the carbon footprint of all its headquarters and
branches for the year 2023 where it is considered the base year for future
comparisons. The reports was conducted by an accredited consulting
company; Masdar Company for Environmental Solutions and Energy
Services. The total carbon emissions for the year 2024 for scope18&2 is
5,893 mtCO2e whereas scope 3 covers significant indirect emissions for
other activities totaling 6,140 mtCO2e

For further details, you can refer to the annual sustainability report in the
official website of Ebank including the carbon footprint results for the year
2024(page 86:93)

EBank-Sustainability-Annual-Report-2024.pdf

e ey
Energy sources usage and diversification (E3).3
e e

Does the company calculate the total amount of energy directly .1
?7consumed

Yes

According carbon footprint cailculation for the year 2024, the total amount
of energy directly consumed for all headquarters and branches is 7,357
.MWh which resulted in total emissions 3,357 mtCO2e

For further details; youcanrefer to the-annual-sustainability report in-the
official website of Ebank including the carbon footprint results for the year
2024(page 89 &93)

EBank-Sustainability-Annual-Report-2024.pdf

Does the company calculate the percentage of energy consumption .2
?according to the type of generation source

Yes

According the head office’s carbon footprint for the year 2024, Energy
consumption and emissions resulting from various activities at all bank
headquarters and branches have been identified according to the type of
generation source annually, whether from renewable, electric or natural gas
sources. The total energy consumption from various generation sources is



totaling 11,398k MWh

For further details, you can refer to the annual sustainability report in the
official website of Ebank including the carbon footprint results for the year
2024(page 93)

EBank-Sustainability-Annual-Report-2024.pdf

?Does the company calculate the percentage of annual saved energy .3
Yes

According to the latest carbon footprint report for the year 2024, our bank’s
relied on solar-powered water heaters as a source of energy generation
where it generated 17 MWh to heat water in the head office. The reduced
.emissions is 8mtCO2e due to the usage of solar heaters

For further details, you can refer to the annual sustainability report in the
official website of Ebank including the carbon footprint results for the year
2024(page 89)

EBank-Sustainability-Annual-Report-2024.pdf

Water Usage (E4).4

|
?Does the company calculate the total amount of water annual consumed .1
Yes

According to the latest carbon footprint report for the year 2024, the total
amount of water consumption in all headquarters and branches totaling
.75,044m3 that resulted in total emissions 27 mtCO2e

For further details, you can refer to the annual sustainability report in the
official website of Ebank including the carbon footprint results for the year
2024(page 89 & 93)

EBank-Sustainability-Annual-Report-2024.pdf

Does the company calculate the total amount of annual water recycled .2
?and treated
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Yes

According to the latest carbon footprint report for the year 2024, the total
amount of water recycled and treated for all headquarters and branches




- F

totaling 67,539 m3 that resuited in total emissions 44 mtCO2e

For further details, you can refer to the annual sustainability report in the
official website of Ebank including the carbon footprint results for the year
2024(page 89 & 93)

EBank-Sustainability-Annual-Report-2024.pdf

Waste Management (E5).5

Does the company calculate the total amount of waste generated or .1
?recycled and that, which has been treated according to type and weight

Yes

According to the latest carbon footprint report for the year 2024, the total
amount of solid waste generated at all headquarters and branches totaling
.232 tons which resulted in 118 mtCO2e

For further details, you can refer to the annual sustainability report in the
official website of Ebank including the carbon footprint results for the year
2024(page 89 & 93)

EBank-Sustainability-Annual-Report-2024.pdf

Fifth: Social KPIs

Gender Diversity & Pay Ratio (S1).1

Does the company disclose the number of male and female employees .1
?according to the type of employment (temporary or permanent)

Yes

Ebank workforce consists entirely of full-time employees totaling 1772
employees with 2 type of contracts, where all employees receive the same
benefits in term of social& health insurance. Accordingly, the total number

of temporary contracts (definite term contract that is renewed on annual
basis) totaling 666 employees whereas the permanent contracts (indefinite
.term contracts) totaling 1106 employees as per 2025 database




These data are disclosed herein and in the annual sustainability reports
(2024 report can be found on the official website of Ebank the year
2024(page 98:101)

EBank-Sustainability-Annual-Report-2024.pdf

Does the company disclose the percentage of total employees who are .2
‘?male and female

The bank is keen to empower women, believing in their active role in
society, and work to support them to become leaders and achieve their
ambitions in accordance with the policies that support inclusiveness and
work-life balance {for both men and women), for example paternity leave as
stipulated. Article No. 2 of Chapter Seven of our bank’s Human Capital
.policy

In fact, the women represent 35% compared to 65% for men, according to
.2025 database

These data are disclosed herein and in the annual sustainability
reports((2024 report can be found on the official website of Ebank the year
2024(page 98:101)

Does the company disclose the percentage of positions held by males .3
and females (specifically for entry-level and mid-level jobs)

The bank adopts the principle of equal opportunities, promoting a culture of
diversity, and developing competencies. Women represent 36% of the
positions in the functional groups of entry-level and and mid-level jobs
.compared to 64% for men, according to 2025 database

These data are disclosed herein and in the annual sustainability reports.
({2024 report can be found on the offictal- website of Ebank the year
2024(page 98:101)

EBank-Sustainability-Annual-Report-2024. pdf

Does the company disclose the percentage of positions held by males .4
?and females (specifically for senior-level and executive positions)

Our bank adopts the principle of equal opportunities, promoting a culture of
diversity, and developing competencies. Women occupy 16% of senior
positions, compared to 84% for men, according to 2025 database. These
data are disclosed herein and in the annual sustainability reports. {(2024
report can be found on the official website of Ebank the year 2024(page

eriins 98:101)
5\;‘?@‘" (1) ‘%%;’ EBank-Sustainability-Annual-Report-2024.pdf
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Does the company disclose the average pay ratio for females compared .5
?to the males

The bank is committed to equal pay for work in line with the non-
discrimination articles in our bank’s wage policy and in accordance with the
Law as well as the implementation of the internal regulations and
provisions of our bank’s human capital policies. The bank developed the
best practices and expanded the recruitment strategy to attract talents from
both sexes equally based on the factors of practical experience, academic
.qualifications and skills required in the job description

Employee Turnover rate ($2).2

Does the company disclose the annual percentage rate of turnover for .1
?full-time employees

The percentage of employee turnover in our bank is calculated based on
gender diversity or age group, noting that the entire workforce is full-time
.employees

It is worth mentioning that the turnover rates for women reaches 29%
compared to 71% for men, according to age group data for the year 2025,
These data are disclosed herein and in the annual sustainability reports.
(2024 report can be found on the official website of Ebank the year
2024(page 98:101) EBank-Sustainability-Annual-Report-2024.pdf

Does the company disclose the annual percentage rate of turnover for—2
?part-time employees

.There are no part-time employees; all positions are full-time

These data are disclosed herein and in the annual sustainability reports.
(2024 report can be found on the official website of Ebank the year
2024(page 98:101) EBank-Sustainability-Annual-Report-2024.pdf

Does the company disclose the annual percentage rate of turnover for .3
?contract employees and consultants

The provisions of the internal Human capital policies do not apply to
.persons assigned to specific advisory tasks or to outsourced contracts
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Non-Discrimination (S3).3
-

Does the company follow a policy condemning sexual harassment and a .1
?non-discrimination policy based on any racial, religious, or gender basis

The bank is committed to the principles of equality, protection of human
rights, non-discrimination on the basis of race, religion, or gender, equal
opportunities and justice. The employees are also committed to the highest
ethical standards in accordance with what is stated in Chapter One, “Main
Values and Principles” of the updated version of the Business Charter and
Code of Ethics. This is in addition to criminalizing harassment and
unethical practices, as stipulated in the rules of the “Reporting illegal and
unethical Practices and Protecting the Reporter” policy, as part of the
bank’s endeavor to establish governance rules and develop the necessary
.mechanisms for implementation

These data are disclosed herein and in the annual sustainability reports.
(2024 report can be found on the official website of Ebank the year
2024(page 27) EBank-Sustainability-Annual-Report-2024.pdf

Global Health & Safety Standards ($4).4

Does the company follow an occupational health and safety (OHS) policy .1
and/or a policy related to global heaith and safety standards (for example
?1LO’s International Labor Standards on Occupational Safety and Health)

The Bank’s Board of Directors approved the updated Occupational Safety,
Health, Environmental, and Security Policy in December 2025 in accordance
with the provisions of national laws and the standards of national
regulatory authorities, and it is one of the Bank’s internal sustainability
policies

These data are disclosed herein and in the annual sustainability reports.
{2024 report can be found on the official website of Ebank the year
2024(page 84) EBank-Sustainability-Annual-Report-2024.pdf

?What is the number of occupational accidents if any .2

.No occupational accidents in the year 2025




Does the company offer trainings related to environmental, social AND .3
Occupational Health and safety (OHS) issues for employees. If the answer
?is yes, please disclose the number of trainings hours

On one hand, the bank is committed to promoting the concepts of
sustainability and sustainable financing among the bank’s employees, and
the training hours related to these topics reached 1143 hours. On the other
hand, the training hours on safety, health and security of the headquarters

reached 7558 hours in 2025 covering civil protection work, evacuation
.procedures and environmental protection
These data are disclosed herein and in the annual sustainability reports.

(2024 report can be found on the official website of Ebank the year

2024(page 84) EBank-Sustainability-Annual-Report-2024.pdf

Children & Forced Labor (85).5

Does the company follow a policy prohibiting child labor and forced .1
?labor

The bank’s human capital policy is subject to the applicable Law, which
.criminalizes child labor and forced labor

Does that policy apply to the suppliers and vendors dealing with the .2
?company

The bank defines the criteria for selecting service suppliers and vendors in
applying the quality and safety standards and for any other additional
standards that serve the interest of the bank. The service providers went
through several due diligence processes that cover several points such as
their experience levels, technical competence, reputation, and assessing
.the associated risks

Labor Rights (56).6

In addition to the requirements of Egyptian Labor Law, does the company .1
follow the laws and standards of the International Labor Organization or



Il

any other international framework, standards, or laws related to labor’s
?rights

The bank adheres to the provisions of the Egyptian Labor Law and the
policies and standards of the regulatory authorities. In addition, the bank
complies with the provisions of the treaties signed by Egypt regarding
.workers and employment

Does that policy include the suppliers and vendors dealing with the .2
?company

The service providers went through several due diligence processes that
cover several points such as their experience levels, technical competence,
reputation, and assessing the associated risks

[ — e e — ———————— ] |
Sixth: Governance KPIs

Board Diversity {G1).1
T A s T vt b T L N A N B SRS

Does the company disclose the number and percentage of the board of .1
?directors occupied by males and females

Yes

The bank is committed to the highest governance and compliance
standards in line with applicable laws and regulations. The Board of
Directors consists of 13 members as per the organizational framework
updated in 30 October 2025, where women occupy 2 seats; representing
.15%, compared to 85% for men as per 2025 database

.These data are disclosed herein and in the annual sustainability reports
report can be found on the officiai website of Ebank the year 2024)
2024(page23-25) EBank-Sustainability-Annual-Report-2024.pdf

opment bﬁfﬁ

Does the company disclose the number and percentage of committee .2
?chairs occupied by males and females

Yes

The number of Board of Directors committees is disclosed in the bank’s
annual report. The Board of Directors consist of 5 committees, namely the

Audit Committee, the Risk Committee, the Remuneration and Salaries
Committee, the Governance and Nominations Committee, and the Strategy



Committee. Women occupy 10% of the committees’ chairs, compared to
.90% for men

These data are disclosed herein and in the annual sustainability reports.
(2024 report can be found on the official website of Ebank the year
2024(page 23-25) EBank-Sustainability-Annual-Report-2024.pdf

Bribery / Anti-corruption {G2).2

Does the company issue any decisions related to combating bribery / .1
?corruption and follow them

Yes

The bank’s business charter and ethical code of conduct include anti-
corruption procedures and conflicts of interest rules. The violation cases to
the charter (if found) are followed up by higher committees in accordance
-with their terms of reference

Ethics and Code of Conduct (G3).3

?Does the company issue code of conduct / Ethic and follow them .1
Yes

The Business Charter and the Code of Ethical and Professional Conduct are
one of the governance tools that serve as a general framework ;
highlighting the workflow and the applied policies at our bank as well as the
strict adherence of employees to these rules and standards
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Data Privacy (G4).4

In addition to the requirements of the Egyptian data protection law, does .1
the company follow any other international frameworks, rules, or
?recommendations regarding data privacy



Yes

The bank applies the rules and recommendations of the Central Bank and
the concerned regulatory authorities in this regard. Also, our bank is
.committed to ISO 27001 that covers data protection aspects

Sustainability Reporting & Disclosure (G5).5

Does the company issue sustainability report according to GRI, CDP, .1
?7SASB, lIRC, UNGC, or any other type of sustainability reports frameworks

Yes

Ebank’s second sustainability report was issued in accordance with Giobal
Sustainability Reporting Initiative (GRI) standards for the year 2024;
complying with the directives of the Central Bank of Egypt. The report
documents our bank’s journey towards sustainability and sustainable
finance in line with applicable frameworks and requirements, such as
United Nations Sustainable Development Goals (SDGs), Egypt vision 2030,
Sustainability Accounting Standards Board (SASB), financial disclosures
.related to climate change (TCFD), and the United Nations Global Compact
The annual sustainability report 2024 can be found on the official website of
EBank-Sustainability-Annual-Report-2024.pdf

Is the company striving to achieve specific goals from the United Nations .2
?Sustainable_Development Goals

Yes

The bank’s direction aligns with national and international sustainability
trends. Our bank has developed an annual sustainability report, aligning its
material topics with the United Nations Sustainable Development Goals
(SDGs)

The annual sustainability report 2024 can be found on the official website of
EBank-Sustainability-Annual-Report-2024.pdf

Does the company identify these goals and report on the progress made .3
—within the framework of the United Nations Sustainable Development Goals
@’ﬁﬂﬁ’g&/ ?2(SDGs)
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No

The bank issued its 2nd sustainability annual report for the year 2023 in
cooperation with a GRI-certified consulting company - Masdar Company for
Environmental Solutions and Energy Services. The report highlights the
bank’s performance and sustainable activities. It covers ESG impacts,
materiality assessment results and stakeholder engagement processes in
line with the global and national sustainable frameworks and requirements,
such as the United Nations Sustainable Development Goals (UN SDGs),
.Egypt Strategy 2030, and the National Climate Strategy 2050

The annual sustainability report 2024 can be found on the official website of
EBank-Sustainability-Annual-Report-2024.pdf

Has the company clearly declared its commitment towards corporate .4
?social responsibility standards

Yes

Social responsibility is one of the main strategic pillars in its strategy 2022-
2027. Ebank strives to drive a positive social change with effective CSR and
.builds partnerships to support initiatives in different fields

The annual sustainability report 2024( page 66-71) can be found on the
official website of EBank-Sustainability-Annual-Report-2024.pdf

Does the company follow a clear and explicit policy / principle regarding .5
?community investments

Yes

Ourcommunity investment is supporting the health-and education sectors
.in the country through different initiatives to foster societal advancement
The annual sustainability report 2024( page 66-71) can be found on the
official website of EBank-Sustainability-Annual-Report-2024.pdf

Does the company participate in public or private sector initiatives .6
?concerned with community development

Yes

The bank is keen to participate in various social initiatives that support
education sector such as funding scholarships for outstanding students
.whether in the technical or higher education

Iso, the bank continues to adopt several initiatives in the health sector
such as funding the treatment of several critical medical conditions or




equipping many hospitals and health institutions with necessary medical
.devices and supplies

In addition, the constant support to several scientific research projects as
well as the initiatives directed to economic empowerment and the
.integration of people with special needs

The annual sustainability report 2024( page 66-71) can be found on the
official website of EBank-Sustainability-Annual-Report-2024.pdf

External Assurance (G6).6

Are the company’s ESG disclosures assured by an independent third .4
?party

Yes

The bank concluded a contract with a GRI-certified consulting company -
Masdar Company for Environmental Solutions and Energy Services, to
examine our bank's second annual sustainability report, for the year 2024.
Masader audits the report’s compliance with the requirements of GRI
.standards as per CBE directions

The annual sustainability report 2024( page 4-Assurance section) can be
found on the official website of EBank-Sustainability-Annual-Report-
2024.pdf
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Thank you.. The Annual Report on the Environmental, Social and Governance
Disclosures has been successfully Registered and your Registration Code
Number is 46003. You are kindly Requested to print the report and attach it to the
annual report of the Board of Directors attached to the annual financial
.statements for the year 2025/2026

Print the current form =

AT R APLh U Dalalt Diuglt
FINANCIAL REGULATORY AUTHORITY

Annual report for FY 2025/2026
On Financial Disclosures Related To Climate Change (TCFD)
In implementation of The FRA’s Decrees no. (107) and (108) for the year 2021

First: Introduction

The report on financial disclosures related to climate change - recommendations
of the Task Force on Climate Financial Disclosure TCFD reflects the company's
ability to manage the risks and opportunities associated with climate change,
which creates confidence among investors that enables them to make
investment decisions that take into consideration the range of financial risks and
opportunities associated with climate change and the company’s management
mechanisms for transitional risks and Physical risks of the effects of climate
change on the company's financial performance, thus providing more

transparency regarding ciimate-related risks and opportunities for investors

Based on the FRA responsibility towards NBF! including listed Companies on the

Egyptian Stock Exchange, and within the framework of assisting these companies

to submit annual reports to disclose ESG sustainability standards in accordance

with the FRA decisions No. 107 and 108 of 2021, and to facilitate them, the FRA
ﬂﬁﬁ s prepared this electronic form to companies to fulfill the KPIs for financial
. @3 ‘?&" (1) n,b;; .disclosures related to climate change - TCFD recommendations
=Bonke |
&yladl yulan Hinlc)
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Therefore, please be careful, accurate and transparent when filling out this form,
and please attach the report form within the annual report prepared by the Board
of Directors attached to the annual financial statements for the year 2025/2026 In

case of any inquiries related to this matter, you can contact sustainable

development department via email sustainable development@fra.gov.eg

Secand: Basic Data on The Status of Company

company's name:-Ebank-The Export Development Bank of Egypt .1

company's sector:Banking Sector .2

Third: Basic Data of The Person Responsible for Completing The

~
12}
=
[~
ﬂ
-

Name :Hourain Mamdouh Elmorshedy .1
Job Title:Sustainability Manager .2
Email:hour.elmorshedy@ebank.com.eg .3
Phone:+201001593336 .4
TaxCard:200-029-932 .5

IFC Code:660030 .6

e ===
Fourth: TCFD KPIs

Governance KPI { Climate Related Governance }.1




Does the board have oversight of climate-related risks and .1
opportunities? Yes

The Board of Directors continues through the Risk, Strategy and
Governance Committees; to oversees the environmental and climate risks
within the review of the sustainability strategic business 2026—2030
Strategic Plan and the implementation of the Environmental and Social Risk
Management System. In addition, it currently monitors the progress on the
developing the Climate risk & Green Lending Policies after the approval of
.sustainable Finance Policy back in 2023

Also, the Board of Directors continues to monitor the enhancement of the
Egyptian Export Development Bank's green lending portfolio, particularly
the climate change mitigation and adaptation projects; which reached to 23
projects as of 31 12 2025 with total direct limits of EGP 906m that is injected
into Energy efficiency, recycling, water efficiency, smart agriculture and
environment protection projects that align with Central Bank of Egypt’s-
.CBE- determinants

In fact, Ebank commits to implement CBE guiding principles issued on July
18, 2021 on sustainable Finance and the binding directions to establish
sustainability department that directly reporting to Deputy CEO&MD to
integrate environmental, social and governance considerations into all the
Bank's business and operational activities in coordination with the Bank's
.Permanent Sustainability Committee

Further, The Board of Directors also periodically reviews sustainability
performance indicators by approving reports submitted to regulatory
bodies (the Central Bank of Egypt and the Financial Regulatory Authority)
and disclosures in the annual sustainability report in accordance with the
Global Reporting Initiative (GRI) 2021 standards and other certain
requirements of the SASB standards, TCFD recommendations, and the
.principles of the United Nations Global Compact

These data are disclosed within this report and can be found in our bank's“
annual sustainability report. For further details, please refer to the 2024
g annual sustainability report (pages 52 and 52-55). EBank-Sustainability-
hd Annual-Report-2024.pdf
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The executive management - represented by the Sustainability Department
— is responsible for assessing climate risks and associated opportunities
through the use of a sustainability policy in accordance with the four pillars

oes the management have a role in assessing and managing climate .2
related risks and opportunity? Yes




of the Sustainability Strategic Plan (2026-2030), and developing and using a
green finance policy to identify green projects through lists of eligible
activities and screening tools as well as the environmental and climate risk
assessment and disciosure in accordance with international standards, in
cooperation with Ebank credit department. In addition, the impiementation
measures to activate the Environmental and Social Risk Management
System (ESRM) and developing a climate risk management policy to
integrate and analyze climate scenarios into credit assessment and within
.existing risk structures in cooperation with Risk Management Group

In 2025, Ebank became a PCAF signatory -Partnership for Carbon Finance
Accounting initiative- which reflects our commitment to enhancing
methodologies for measuring and managing financed emissions in line with
our sustainability strategic plan and regulatory climate disclosure
requirements, primarily IFRS S2 and PCAF standard

In fact, Ebank is committed to implement the Central Bank of Egypt’s
guiding principles issued on July 18, 2021 on sustainable Finance, The
bank is developing the capabilities of its employees throughtraining
programs in the fields of sustainable financing, financial inclusion, green
finance, ESRM, climate-related risks enhancing resilience to those risks &
opportunities

Strategy KPI { Environmental Operations, Oversight and Mitigation ).2

Does the organization identify any climate related risks and opportunities .1
over the short, medium and fong run? Yes

Ebank identifies, assesses, and manages climate-related risks and

opportunities through a phased, integrated approach that aligns with its

participation in the PCAF (Partnership for Carbon Finance Accountability)

initiative, annual carbon footprint measurement, alignment with national

and international commitments, and the 2026-2030 Sustainability Strategy.

W :This is achieved across three timeframes, as outlined in the following table
On the short term

(years 1-2)

Developing methodologies and related tools for measuring financed -1
missions according to the PCAF methodology. These tools are developed
gradually in line with strategy, regulatory guidance, physical substance,
and data maturity, to include all relevant sectors, enabling the measurement




of the carbon footprint at the customer and sectoral levels, and identifying
.high-emission sectors

Transition Risk Assessment, especially for CBAM sectors such as iron -2
and steel, cement, fertilizers, aluminum, hydrogen, and electricity sectors
Developing a climate risk management policy to address climate-related -3
risks and opportunities within existing risk structures

o the opportunities to Providing annual training programs on CBAM risk
assessment, transformation finance, corporate emissions analysis, and
.climate risk management for both bank employees and clients

Also, providing low-carbon financing opportunities for large and medium
.sized projects

On the medium-term

(years 3-5)

identifying risk by developing a decarbonization plan based on emissions
measurement results, in line with latest updates to Egypt’s Nationally
.Determined Contributions (NDCs) and Egypt Vision 2030

the opportunities identified through integrating emissions measurement »
results into the process of identifying transitional and physical risks and
updating sustainability policy directions and green finance plans to adopt
Jong-term targets

.Supporting the transition plans of high-emitted companies «

On the Long term(5-10 years) Developing digital tools for measuring &
:analyzing the climate risks includes

Advanced climate scenario models (NGFS Scenarios), a heat map of «
sectoral risks and the development of a dashboard for emissions and green
finance

Predictive modeis for measuring-extreme event risks and other physical—
risks ¢ Investing in climate digital infrastructure

Adopting long-term strategic climate opportunities through multiple «
partnerships to maximize opportunities related to green finance within the
framework of national regulatory guidelines

Does the company reflect the climate-related risks opportunities on the .2
organization’s business, strategy, and financial planning? Yes
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t The 2026-2030 Sustainability Strategic Plan includes a focus on green
\i{"ﬂlm’t“l‘! transition and sustainable finance, as well as integrating climate
%ff'__ﬁw considerations through the adoption of sustainability and green finance
policies to direct funding towards green activities; by providing financing

services to promote environmental and climate activities and projects



including but not limited to renewable energy, energy efficiency, climate-
.smart agriculture and recycling

Does your company invest, annually, in climate-related infrastructure, .3
resilience, and product development? Yes

The bank calculated the carbon footprint for the headquarter since 2022 and
for branches since 2023 in cooperation with an accredited consuiting
company in this field. The report measured the direct carbon emissions that
falls under scope 1 and the indirect carbon emissions under scope 2, where
it covered significant indirect emissions for other activities that falls under
scope3. The carbon footprint results are disclosed as well as the
decarbonization initiatives are highlighted in the 2nd annual sustainability
report 2024 that can be found on Ebank official website EBank-
Sustainability-Annual-Report-2024.pdf (page 86:97)

Moreover, the bank adopts various initiatives of the Central Bank of Egypt
such as the initiative to replace fuel old cars with new cars that run on gas
for individuals at low interest rate (3% flat rate). Further, the bank
cooperates with several international financial institutions on different
initiatives related to green and sustainable finance. For example, but not
limited to; the Agricultural Development Program ADP, which aims to
empower women, youth and small farmers by financing their smail and
medium enterprises which use green and renewable energy, rationalize the
Usage of traditional energy and recycling the agricultural and animal waste.
Also, introducing green finance product for individuals to finance the
.purchase of E-Vehicles with a preferential rate
EBank-Sustainability-Annual-Report-2024.pdf (page 47 & 52.:55

Risk Management KPI {Climate-Related Risks ).3

Does the company set a defined process for identifying and assessing .1
the climate related risks? Yes

Ebank adopts a phased approach to identifying and assessing climate
risks, starting with announcing its joining the PCAF (Partnership for Carbon
Finance Accounting) initiative in order to obtain systematic measurement

and access to assessment tools for measuring financed emissions and
then identifying sensitive sectors.This gradually extends to developing

~ Ban'; } climate risk management policies for a muitidimensional assessment that
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includes transitional and physical risks, and then developing an emissions
reduction plan to enhance the resilience of the credit portfolio in the short,
medium, and long term. In addition to adopting digital tools and long-term

climate scenarios to ensure improved data quality and climate disclosures
.within the framework of national regulatory authorities' directives

Does the company have a solid process for managing the climate related .2
risks?No

The development of a climate risk management policy is nearing
completion and is expected to be finalized by 2026 to ensure a solid
.process in light of defined approach

Ebank’s sustainability policy aligns with the UN Sustainabie Development
Goals 2030, Egypt's National Strategy Vision 2030, and the Paris Climate
Agreement. It also aligns with the four pillars of our sustainability strategic
plan (2026-2030), which are currently being approved by the Board of
.Directors during 2026

It is worth noting that the sustainable finance policy adopted in 2023 is
consistent with Egyptian laws, especially those related to the environment
as well as the highest global standards for a responsible decision-making.

As for the environmental and social risk management policy, it has been
formulated in light of the IFC guidelines, which are considered best
practices in this regard, and the system is being activated during 2026 after
.its official adoption

Ebank conducts an environmental due diligence that is developed by an
environmental consultant licensed from the ministry of Environment in line
with CBE requirements and emphasizing that the financed project is
"compatible with all procedures related to the “Equator Principles

Does the company incorporate climate-related risks in the company’s .3
overall risk management? No

A climate risk management policy is being developed for more systematic
and phased integration into the overall risk portfolio framework. Also, using
Emission measurement tools under the PCAF initiative to identify sensitive
sectors, particularly CBAM sectors, for the development of a
decarbonization plan and to guide green finance services towards
.companies’ transition plans
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Metrics & Targets KPI ( Carbon/ GHG Emission ).4




Does the company use any metrics to assess climate-related risks and .1
opportunities in line with its strategy and risk management process? Yes

Ebank uses a range of quantitative and qualitative metrics to assess climate
risks and opportunities, with the aim of improving business and internal
operations, taking the necessary steps to reduce carbon emissions. These
:metrics include the following

Carbon footprint measurements (Operational Carbon Footprint - Scope 1 -1
& 2 & certain activities in scope 3): the emissions measurements and
results of our internal operations is conducted and disclosed annually in
our annual sustainability report, in accordance with the Greenhouse Gas
Protocol and 1SO 14064:1:2028 methodology for identifying emission
sources within headquarters and branches. Also, highlighting initiatives to
reduce carbon emissions in order to promote energy efficiency, switching
to energy-efficient lighting, and managing air conditioners and generators
to support sustainability goals and reduce the impact of internal operations
.on the climate

Financed Emissions Calculations as per PCAF: being a member of PCAF, -2
Ebank accessed the portfolio-financed emissions measurements tools to
identify high-carbon sectors and the portfolio's exposure to transition risks.
We are also analyzing financing opportunities related to the green
transition, in line with our 2026-2030 Sustainability Strategic plan and green
finance policies

Climate Opportunities Metrics includes quarterly quantitative analysis to -3
determine the number of green finance projects that comply with the
Central_ Bank of Egypt's _criteria_and_the allocated limits_directed to_these

.projects to combat climate change

For further information on carbon footprint results, you can access the
annual sustainability report for the year 2024 (page 86:97) that is published
on Ebank official website

EBank-Sustainability-Annual-Report-2024.pdf

Total amount, in CO2 equivalents, for Scope 1 (if applicable} ? Yes .2

The bank continues the annual calculation of the carbon footprint for all

headquarters and branches in 2024 in cooperation with one of the

accredited consulting companies - Masdar Company for Environmental

Solutions and Energy Services -, where the total carbon emissions of sc
.1 reads 2,512

For further information on carbon footprint results, you can acc . Q%a
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annual sustainability report for the year 2024 (page 86:97) that is published
on Ebank official website
EBank-Sustainability-Annual-Report-2024.pdf
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