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Thank you.. The annual report on the Environmental, Social And Governance
Disclosures has been successfully registered and your registration code number
is 45854. You are kindly requested to print the report and attach it to the annual
report of the Board of Directors attached to the annual financial statements for the
.year 2025/2026

D, e ()
FINANCIAL REGULATORY AUTHORITY W'
Annual report for FY 2025/2026

on Environmental, Social and Governance Disclosures Related to Sustainability
(ESG)

In implementation of the authority’s Decrees no. (107) and (108) for the year 2021

First: Introduction

This report on the disclosure of Environmental, Social and Governance (ESG) reflects
the strength of the company's management to implement the principles of sustainable
development and integrate sustainability practices into the company's activities and
operations, which generates confidence among investors that enables them to make
informed investment decision, By identifying risks and opportunities that may not be
monitored by traditional financial reports, especially in light of the increasing demand by
investors for ESG Data and how companies integrate sustainability practices into the
daily operations and activates in order manage the risks and opportunities associated
with the various dimensions of sustainability, and thus enhance its financial position.
Based on the FRA responsibility towards NBFI including listed Companies on the
Egyptian Stock Exchange, and within the framework of assisting these companies to
submit annual reports to disclose ESG sustainability standards in accordance with the
FRA deC|S|ons No. 107 and 108 of 2021, and to facilitate them the FRA has prepared




inquiries related to this matter, you can contact sustainable development department via
email

sustainable.development@fra.gov.eg

Secand: Basic Data on The Status of Company

Select the company's name:Sixth of October for Development and Investment .1
”Company “SODIC

company's sector:Real Estate .2

Third: Basic Data of The Person Responsible for Completing The Report

Name :Yasser Mohamed Ahmed El Sayyad .1
Job Title:Head of Shareholder Affairs .2
Email:yelsayyad@sodic.com .3
Phone:+201005573414 .4

Tax Card:212-168-021 .5

IFC Code:665585 .6

Fourth: Environmental KPIs

Environmental Operations & Oversight (E1).1

Has the company developed any official Environmental and Social (E&S) or .1
?Sustainability policies

Yes

" O_atross all areas of the business. This framework brings together the company’s
policies, operating procedures, environmental programs, and cross functional



forums to ensure consistent implementation. It covers key environmental topics
such as resource efficiency, circularity and waste reduction, biodiversity
protection, tenant sustainability guidelines, and health, safety, and environmental
(HSE) practices. All these elements are coordinated under a unified governance
framework and overseen by the company’s Sustainability Forum, which ensures
alignment and accountability across departments

Is this policy originating from within the company or derived from global or .2
?national policies

Yes

The Company’s policies and practices are originated from within the Company;
however, they are deliberately aligned with leading global ESG frameworks to
ensure credibility, comparability, and transparency. They are in alighment with GRI
.2021, SASB, TCFD, UNGC principles, and GRESB methodologies

Does the company identify and assess the environmental and social risks .3
?arising from its economic activity

Yes

Environmental and social risks are formally managed through SODIC’s Enterprise
' Risk Management (ERM) system, which integrates ESG factors into risk
identification, evaluation, prioritization, and treatment plans. SODIC
operationalized a dedicated Sustainability Risk Register, mapping climate related
risks, resource consumption risks, energy dependence, supply chain
environmental risks, contractor safety exposure, and community related social
.risks

ESG risks are overseen at board level, with clearly assigned ownership across
executives, departments, and operational units. The company’s ERM framework
aligns with GRI and TCFD, ensuring climate risks, including transition risks,
energy market fluctuations, water scarcity, and waste impacts, are incorporated
.into scenario planning and mitigation strategies

Does the company follow specific policies concerned with waste recycling, .4
?water consumption, or energy consumption

Yes

SODIC applies structured environmental management practices across three
urce categories, energy, water, and materials/waste, forming a de facto set of
-environmental policies implemented at both design and operational levels

:Energy efficiency

design phase energy simulation models to optimize building envelopes, *
.HVAC loads, materials, and lighting

ing energy monitoring in high consumption assets such as Westown HUB
.and The Strip

Deployment of solar PV systems across clubs, communities, rooftops, and *



.public realm structures

:Water management

Installation and operation of company owned wastewater treatment plants ¢
-(WWTPs) in multiple developments (CAESAR, Villette Phase 1, Villette Phase 2)
-.Maximizing reuse of treated water for irrigation

.Systematic efforts to reduce per capita consumption in communities *

:Waste & Circularity

Construction waste constitutes 98% of total waste, with systematic monitoring
.and contractor requirements

Circular pilot programs with TileGreen (recycled plastic tiles) and Layn (3D *
.printed concrete) to reduce material footprint

Waste hierarchy approach (avoid — reduce — reuse — recycle) embedded in *
.project design and procurement

Does the company set any goals related to reducing greenhouse gas (GHG) .5
?emissions

Yes

SODIC’s approach to carbon management prioritizes measurable emission
reductions across Scopes 1, 2, and 3, supported by annual strategic
.decarbonization initiatives embedded in operational and design processes
: :Key annual achievements include

Total emissions: 356,902 tCOze (Sc1: 5,908; Sc2: 26,356; Sc3: 324,637) «
GHG intensity improvement: 9.6% year on year reduction in Scope 1+2 ¢
emissions per EGP million revenue

Energy simulations in design achieved 20-37% energy/GHG reductions *
depending on building typology

Solar expansion strategy integrated into community and club assets ¢
Operational optimization led to up to 19% electricity reduction in two of SODIC’s «
projects

SODIC is gradually working by setting annual carbon reduction targets and KPIs,
focusing on improving resource efficiency in water, energy, and materials, and
.expanding the use of renewable energy

Does the management have any system/certification regarding the company’s .6
?environmental practices (ISO 14001 certification)

Yes

SODIC'’s facilities management subsidiary EDARA maintains international
ification under 1ISO 14001 (Environmental Management Systems), in addition
to 1ISO 9001 (Quality) and ISO 45001 (Occupational Health & Safety). These
certifications validate the company’s structured approach to environmental
rmance, risk management, operational controls, and continual improvement.
- JEDARA’s certification coverage extends across multiple SODIC communities,
ensuring that environmental stewardship is consistently implemented during
.asset operations and maintenance




Carbon Emissions / Greenhouse gases (GHG) (E2).2

Does the company calculate the total amount of carbon emissions (Carbon .1
?Footprint) in metric tons

Yes

:Total Absolute Emissions by Scope in 2024 356,902 mt CO2e
Scope 1: 5,908 mtCO2e -

Scope 2: 26,356 mtCO2e

Scope 3: 324,637 mtCO2¢ -

Energy sources usage and diversification (E3).3

?Does the company calculate the total amount of energy directly consumed .1
Yes
.Total Energy Consumption 81,848 (MWH) 2024

Does the company calculate the percentage of energy consumption according .2
?to the type of generation source

Yes

Total Energy Consumption by Source in MWH 2024
Purchased Electricity 57,460 -

Natural Gas 15,575 -

Diesel 7,056 -

Petrol 1,607 -

Renewable Energy 151 -

?Does the company calculate the percentage of annual saved energy .3

Yes

Annual energy saved through renewable energy solutions across various projects
.is 151 MWh

Water Usage (E4).4



?Does the company calculate the total amount of water annual consumed .1
Yes
Total Water Consumption 5,970,949 (m3) 2024

Does the company calculate the total amount of annual water recycled and .2
?treated

Yes

SODIC calculates the annual consumption of recycled and treated water, with
.wastewater amounting to a total of 3,244,600 cubic meters

Waste Management (E5).5

Does the company calculate the total amount of waste generated or recycled .1
?and that, which has been treated according to type and weight

Yes

Total Waste across business units = 475,016 tones, of which Construction =
465,808 t, Residential = 6,641 t, Non-Residential = 1,532 t and Sports Facilities =
1,035 t. Disaggregation by type includes construction, refuse, paper/board,
.plastics, metals

Fifth: Social KPIs

Gender Diversity & Pay Ratio (S1).1

Does the company disclose the number of male and female employees .1
?according to the type of employment (temporary or permanent)

Yes

:Females
Temporary 104 «
Permanent 415 -

:Males
Temporary 212 =
Permanent 3,455 «

Does the company disclose the percentage of total employees who are male .2
?and female



Male: 88% -
Female: 12% -

Does the company disclose the percentage of positions held by males and .3
females (specifically for entry-level and mid-level jobs)

Female representation Entry Level 31% -
Female representation Mid-level 21% -
Male representation Entry Level 69% -

Male representation Mid-level 79% -

Does the company disclose the percentage of positions held by males and .4
?females (specifically for senior-level and executive positions)

Chief Executive Officers

Male: 78% -

Female: 22% -

Executive Directors, Senior Directors, and Directors
Male: 79% -

Female: 21% -

v Senior Managers and ‘Managers
Male: 69% -

Female: 31% -

Does the company disclose the average pay ratio for females compared to the .5
?males

SODIC Disclosed the average pay ratio for females compared to the males only in
the sports facility’s subsidiary

Executive Level (base salary only) 0.9 -

Management Level (base salary only) 1.5 -

Non-Management Level (base salary only) 0.9 -

———————————————

Employee Turnover rate (S2).2

?employees

:Turnover
Male 20% -
Female 3% -

Does the company disclose the annual percentage rate of turnover for part-time .2
?employees

.Disclose only for full time employees



Does the company disclose the annual percentage rate of turnover for contract .3
?employees and consultants

.Disclose only for full time employees

Non-Discrimination (S3).3

Does the company follow a policy condemning sexual harassment and a non- .1
?discrimination policy based on any racial, religious, or gender basis

SODIC enforces nondiscrimination and anti-harassment practices as part of its
broader Governance and People & Culture frameworks. The company'’s Diversity
& Inclusion Policy, its Code of Conduct, and its overarching Unified Governance

Framework explicitly embed principles of fairness, equal opportunity, and
.respectful conduct across all subsidiaries

Global Health & Safety Standards (S4).4

Does the company follow an occupational health and safety (OHS) policy and/or .1
a policy related to global health and safety standards (for example ILO’s
?International Labor Standards on Occupational Safety and Health)

SODIC operates under a comprehensive, formal HSE (Health, Safety, and
Environment) Management System that is explicitly aligned with 1ISO 45001
-(international OHS standard) and ISO 14001 (environmental management)

?What is the number of occupational accidents if any .2

:Total Lost time injuries recorded
Direct employees: zero injuries -
Contracted employees: one injury -

Does the company offer trainings related to environmental, social AND .3
Occupational Health and safety (OHS) issues for employees. If the answer is yes,
?please disclose the number of trainings hours

:SODIC runs extensive OHS and ESG-related training programs. In 2024
hours of OHS training delivered 582 «
dedicated HSE sessions conducted 24 «
direct employees trained 360 ¢
contracted employees trained 5,972 «




Children & Forced Labor (S5).5
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?Does the company follow a policy prohibiting child labor and forced labor .1

SODIC’s Responsible Sourcing Policy, Code of Conduct, and Ethics Framework
:collectively prohibit

Forced labor »

Child labor

Any violations of human rights »

?Does that policy apply to the suppliers and vendors dealing with the company .2

The Policies apply to all SODIC employees and its Subsidiaries and reflect
SODIC’s commitment to respecting and promoting human rights standards across
its constituent businesses, supply chain and in the communities where we
.operate

EE=SSsesn S RS —— e —— = - o

Labor Rights (S6).6
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3

In addition to the requirements of Egyptian Labor Law, does the company follow .1
the laws and standards of the International Labor Organization or any other
?international framework, standards, or laws related to labor’s rights

SODIC’s policies and procedures all reflect the relevant applicable Federal Laws
and the protections that they offer towards human rights. SODIC recognizes the
United Nations’ (UN) Universal Declaration of Human Rights, the International
Labor Organization (ILO) Declaration of Fundamental Principles and Rights at
Work and has embedded in its related policies the applicable elements of the UN
.Sustainable Development Goals and the ILO Fundamental Conventions

?Does that policy include the suppliers and vendors dealing with the company .2

SODIC’s Human Rights and Worker Welfare Policies shall apply to all SODIC
employees and its Subsidiaries and reflect SODIC’s commitment to respecting
and promoting human rights standards across its constituent businesses, supply
chain and in the communities where we operate. SODIC also requires its business
partners to uphold and apply the policy in their own operations as well as in their
.supply chain

Sixth: Governance KPIs

Board Diversity (G1).1

(%]



Does the company disclose the number and percentage of the board of .1
?directors occupied by males and females

Yes

Female representation on the board 27%
Male representation on the board 73%

Does the company disclose the number and percentage of committee chairs .2
?occupied by males and females

Yes

SODIC discloses information about each member of its committees on its website
.and in the annual sustainability report

S =~ 5 8 = ————

Bribery / Anti-corruption (G2).2

BV e s e el R e —" = e

Does the company issue any decisions related to combating bribery / 1
?corruption and follow them

Yes

SODIC upholds and adopts the following policies which cover all its subsidiaries
and operations: Code of Conduct, Gifts Policy, Conflicts of Interest Policy, and is
working on developing an Anti-Money Laundering Policy and Fraud Policy. All of
SODIC’s employees and new hires are aware and trained on the company’s anti-
.corruption policies and procedures

SODIC’s whistleblower program demonstrates its emphasis on accountability and
.openness

This policy promotes integrity and honesty throughout the organization

e R e

Ethics and Code of Conduct (G3).3

?Does the company issue code of conduct / Ethic and follow them .1

Yes

accountability, remaining a vital part of the business. It encourages ethical
ehavior, compliance with laws, and transparency throughout the organization.

Applicable to all employees, the Code ensures consistency and reflects our
.commitment to high ethical standards
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Data Privacy (G4).4
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In addition to the requirements of the Egyptian data protection law, does the .1
company follow any other international frameworks, rules, or recommendations
?regarding data privacy

Yes

SODIC’s digital infrastructure is designed with security at its core. It safeguards
the information and interactions of everyone in our ecosystem, from clients and
employees to business partners. By embedding robust cybersecurity measures
into every layer of the company’s systems, SODIC ensures that sensitive data
.remains protected and that trust is maintained across all touchpoints

Key components of the security strategy include the deployment of Advanced
Threat Protection (ATP) solutions, DNS security controls, and comprehensive
disaster recovery planning. These tools and protocols help SODIC anticipate
potential cyber threats and ensure that the company is prepared to respond
.effectively if incidents occur

e e e

Sustainability Reporting & Disclosure (G5).5
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Does the company issue sustainability report according to GRI, CDP, SASB, .1
?IIRC, UNGC, or any other type of sustainability reports frameworks

Yes

SODIC has published four Sustainability Reports according to the GRI Standards,
.SASB, TCFD, and UNGC

Is the company striving to achieve specific goals from the United Nations .2
?Sustainable Development Goals

Yes

SODIC has long since been committed to creating impact by working towards 12
.sustainable development goals (SDGs)

Its focus on these areas reflects our dedication to social, economic, and
-.environmental sustainability

Furthermore, for each pillar, we have identified focus areas, and
ommitments/aspirational targets, on which we shall report on our progress
.towards them within our annual sustainability reports




Does the company identify these goals and report on the progress made within .3
?the framework of the United Nations Sustainable Development Goals (SDGs)

Yes

SODIC is one of the first real estate developers to join UNGC Global Compact
since 2014, and reports on its social responsibility initiatives through its annual
.sustainability GRI assured reports

Has the company clearly declared its commitment towards corporate social .4
?responsibility standards

Yes

Our corporate citizenship endeavors encompassed diverse initiatives spanning
education, environment, equal opportunities, and relief programs. These efforts
were crafted with specific goals in mind, such as community engagement, raising
.awareness, and making a tangible social impact

SODIC recognizes its capacity to tackle societal challenges and set a precedent
for private sector involvement in nationwide community support. Our strategy is
centered around forming strategic alliances to promote significant social and
environmental changes. Our overarching goal is to play a vital role in fostering
Gt .thriving, diverse, resilient, and creative communitiest?

Does the company follow a clear and explicit policy / principle regarding .5
?community investments

Yes

SODIC has established a Corporate Social Responsibility (CSR) Policy which aims
to facilitate the implementation of our CSR strategies in order to positively
achieve scalable social impact and financial sustainability for all the social

enterprises we support. SODIC is committed to achieving social impact across
four focus areas: Education, Environmental and Equal Opportunities as well as
.hosting a Relief Program

Does the company participate in public or private sector initiatives concerned .6
?with community development

Yes

SODIC aims to contribute to local community development by improving
onomic, recreational, and social conditions, and by ensuring that community
ding is directed toward impactful and sustainable projects and initiatives in
line with national priorities. These projects include the Magdi Yacoub Heart
oundation; “Man Ahyaha” Community School, which helps make education
sible to children in marginalized rural communities; Tawasol for Developing
Istabl Antar for children who have dropped out of education; and Delta Oil, a




biodiesel fuel. SODIC also organizes blood donation drives, blanket distribution
campaigns, and food packing and distribution initiatives, with all efforts directed
.toward the communities most in need

—_—————m - -
External Assurance (G6).6
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?Are the company’s ESG disclosures assured by an independent third party .1
Yes

Masader, a corporate sustainability consulting firm (SAE), has provided a limited
assurance statement on SODIC 2024 Sustainability Report’s content, as per the
.AA1000AS v3 (2020) standard
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