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TO A SUSTAINABLE
FUTURE

Aligning our goals with environmental and
social responsibility for a better tomorrow

At APEX, we strive to create a lasting impact through our
sustainability vision. Our key goals focus on environmental
stewardship, social responsibility, and economic viability.
Together, we can foster a thriving, green community for
future generations.
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This report is prepared in accordance with
ESG and sustainability criteria, aligning

seamlessly with the standards set forth by
SCA, ADX, GRI and ESG guidelines.



REPORTING CONFORMITY

Empo
Sustainable
Dacisions

This report aligns with GRI, United Nations
Sustainable Development Goals (UNSDGs), Uhited
Nations Global Compact (UNGC) Principles, the
Paris Climate Agreement, UAE Vision 2021, and
UAE Strategy 2050, ensuring a harmonious
alignment with global sustainability benchmarks
and adherence to ADX ESG guidelines.
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Global Reporting Initiative (GRI) standards are an
internationally recognised framework developed
to manage the economic, environmental, social,
and governance perfarmance of businesses: It
aims to improve the disclosure and transparency
of material ESG issues to stakeholders.
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PARIS 2015
The United Nations Global Compact (UNGC) is a The UN Sustainable Development Goals, or The Paris Agreement is a legally binding international
nen-binding inftiative by the United Nations that SDGs, are a set of 17 goals adopled by the treaty on climate change. it was adopted by 196 Parties at
consists of ten principles related to human UN as a part of the 2030 Agenda for the UN Climate Change Conference (COP21) in Paris,
tights, labor, environment, and anticorruption. It Sustainable Development. These goals aim Its overarching goal is to hold "the increase in the global

efcourages businesses to adopt sustainable te balance the ecoenomic, social, and

and socially responsible policies,

average lemperature to well below 2°C above pre-
industrial levels® and pursuefforts “to limit the

environmental aspects of sustainable : = : .
temperature increase to 1.5°C abave pre-industrial levels.

development.
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The UAE Vision is a strategic national plan
aimed at quiding the country's
development over the next decade across
social, economic, investment, and
developmental spheres. It aims to
strengthen the UAE's role as a global
economic hub and partner
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The UAE's Securities and Commodities Authority
has developed a master plan for sustainable
markets to foster a more stable and resilient
financial system. This master plan focuses an
raising awareness about the importance of
sustainability and the roles of market stakeholders
in endorsing sustainable practices and facllitating a
transition towards them.

The Environment Vision 2030 is a comprehensive
plan to create a sustainable economy and
environment for the Emirate of Abu Dhabi. The
plan consists of a numkber of Initiatives, including a
commitment 1o reducing greenfjouse gas
emisslons, water conservation, renewable energy
sources, sustainable sourcing of ingredients, job
creation, and supporting local businesses.

The UAE Net Zero 2050 is a national initiative that aims
to achieve net-zero emissions by 2050, making the
UAE the first in the MENA reglon to do so. It aligns with
the Paris Agreement's goal of reducing GHG emissions
and limiting the global temperature to 1.5 degrees
Celsius above pre-industrial levels.
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Abu  Dhabi  Sostainable

Flnann.' Declaration

ADIA
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National
Chmate
Change Plan
of the UAE
2017-2050

UAE Energy Strategy
2050

The Abu Dhabi Global Market (ADGM) launched
its Sustainable Finance Agenda Declaration in
2019, reaffirming the UAE's commitment to
combating climate change and promoting green
and sustainable finance, Through initiatives like
the Abu Dhabi Sustainable Finance Forum
(ADSFF) ADGM fosters dialogue among the
financial sector, businesses, and the public.
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The Abu Dhabi Investment Authority (ADIA) has
reinforcad its commitment to Integrating ESG
considerations into investment decisions by joining the
"One Planet Soverelgn Wealth Fund Working Group.”
This initiative aims to accelerate the incorporation of
climate-retated financial risks and opportunities Into the
management of large, long-term asset pools, aligning
Investment strategles with global sustainability geals
and promoting resilience in the face of climate change:

The National Climate Change Plan of the UAE 2017-

2050 cutlines the country’s strategic framework for
managing greenhouse gas emissions, enhancing
climate resilience, and transitioning to a low-carbon
economy.

The UAE Energy Strategy 2050 aims to balance supply and
demand while ensuring a sustainable future for energy
consumptian in the country. The strategy’s key objectives
include: Increasing the contribution of clean engsgy in the total
energy mix to 50% by 2050, with a focus en renewable energy
and nuclear power, Reducing the energy consumption of
indlviduals and businesses by 40% through efficiency measures
ahd conservation programmes. Supporting economic arowth
while minimising environmental impact by promoting
sustalnable energy practices and technologies.



“Sustainability is an integral part of the UAE's
approach and efforts to support climate
action and promote international solidarity:
and cooperation in order to find practical
solutions to the challenges of climate change.

The UAE's interest in sustainability,

environmental issues, and renewable energy
Is rooted in its historical legacy and rich track
record of supporting international efforts and

W initiatives aimed at promoting sustainable

" development and economic prosperity for
| people around the world.”

His Highness Sheikh Mohamed bin Zayed Al Nahyan
President of The United Arab Emirates
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“The UAE is committed to strengthening the
foundations of economic resilience and sustainable
development and supporting digital transformation
and economic diversification efforts through quality
investments and strategic partnerships.

The UAE is pursuing multiple paths in building global
business platforms, which include key sectors such
as energy, utilities, transportation, food, agriculture,
and healthcare. These contributions support
sustainable economic growth.

Cross-border challenges require cross-border
solutions, which reinforces the approach of
International cooperation and exchange of
expertise.”

His Highness Sheikh Tahnoon bin Zayed Al Nahyan
Chairman - IHC '
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"Sustainability is not only a responsibility, but also a heritage we must passien

to upcoming generations. As the leader of the organization, | take pride in

guiding a team dedicated to creating a significant impact on the world. Let's

@ work together to take advantage of the chance to build a more sustainable
future for everyone."

In my role as Chairman of Apex, | am pleased to look back on our journey in
recent years, characterized by a dedication to our vision that is in line with the
goals of our country and worldwide standards. Given the increasing difficulties
brought about by climate change, we now face additional obstacles to our
survival, such as heightened droughts, floods, and heatwaves.

Let's keep pushing the limits of what is achievable and creating a future where
sustainability is more than just an option, but a lifestyle. | express sincere
thanks to our respected stakeholders for their great trust and confidence, as
well as their consistent support over the years. My team and | are excited to
work on executing scheduled improvements for economic and sustainability
goals, collaborating closely with our stakeholders to promote a positive impact.

H.E Khalifa Khori
14 APEX Group Chairman
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‘Our commitment to sustainability goes beyond just a responsibility; it
represents our deep obligation to protect the Earth and ensure a prosperaous
future for future generations. Driven by strong determination and guided by a
clear vision, we are paving the way towards a more sustainable, environtmemntally
friendly economy. United in our common goal, we work together to bring about
significant change that will result in a legacy of protecting the environment and
advancing society.”

Our dedication is to strive for an equitable and encompassing green economy.
We are devoted to creating significant effects and delivering substantial value
in all of our actions. Our fresh approach helps us achieve long-lasting and
game-changing outcomes by focusing on sustainable environmental, social,
and governance (ESG) investments. We strive to provide enduring value in the
long run through our proactive investment approach and active ownership.

| want to thank our valued stakeholder groups for their support and
collaboration as we begin this journey together towards a more sustainable
future. Your dedication enhances our resolve and fuels our advancement in.our
goal to create a significant impact on the world.

Mr. Ahmed Amer
15 APEX Group Managing Director & Board Member
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“Our continuous commitment to innovation stays steadfast through technology
and digitalization. In our pursuit of greatness, Apex Group has forged @ notable
partnership aimed at advancing innovation and sustainability. This involves
transitioning to renewable energy and reducing our dependence on fuel by
teaming up with Enercap, a groundbreaking company in the renewable energy
sector. This showcases our commitment to leading the way in sustainable
business practices.”

We go above and beyond basic compliance to actively push forward our
sustainability efforts, aligning with the UAE's ambitious target of reaching net-
zero emissions by 2050. The basis of our sustainability strategy is our
dedication to safety. We are committed to implementing these strategies and
unwavering in our goal of achieving carbon neutrality.

| would like to thank our valued stakeholders for their unwavering faith,
confidence, and support throughout the year. My team and | look forward to
working with them to accomplish our planned advances, economic, and
sustainability agendas with our stakeholders' invaluable participation.

Mr. Mark Blackwell
16 APEX Group CEO
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APEX

APEX Investment P.S.C is a diversified Investment company
listed on the Abu Dhabi Stock Exchange and is part of the
International Holding Group (IHC) of Companies, where we

¥ i operate and manage a diversified portfolio across below verticals
- (Services, Structures, Energy, Materials & Investments) in GCC and

Internationally.

APEX Investment P.S.C is involved in a range of sectors such as
commercial, industrial, and agricultural enterprise investment,
company representation, real estate development, and cement

- manufacturing. We base our investments on a set of ethics

focused on changing economies, enhancing competitive

' strengths, and recognizing rising stars, guiding us to closely

follow significant structural trends.

APEX Investment P.S.C expands its footprint in wvarious
industries, such as Commercial Catering, Facilities Management,
Contracting, Auxiliary business, and Investments. Gentered
around a central approach focused on improving shareholder
value and fostering growth.



More than a Catering Company, APEX is a market leader in the

. = United Arab Emirates in servicing the oil and gas and larger

industrial / manpower sectors. We deliver value-driven solutions
for clients, providing Catering, Camp management, support and
facilities services, in over 40 locations. Working closely with client
teams, we create safe, well maintained, clean, well nourished,
healthy, and happy communities both on-shore and off-shore,
supporting multi-cultural workforce in their thousands.




c RR Facility Management
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RR Facility Management is a leading provider of
Integrated hard and soft FM services, dedicated to
creating safe, efficient, and sustainable
environments for our clients. With a comprehensive
range of services that can be bundled as required, we
support clients across their entire facilities’ needs,

B with the ease and peace of mind of working with one
provider.

= e
iy e
4

SECURITY g ' H B



Central Tents
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Central Tents design, develop and install fully —
integrated and bespoke semi-permanent structures
that are designed to be in place for up to 15 years.
Cost effective and rapidly scalable structures to
support critical needs. Whether permanently fixed or
with mobility in mind, all structures are certified and
rated to client needs and can be deployed and

operational in weeks or months.

- 9




Support Services & Caterin
SSC PP g

Support Services & Catering is a premier provider of
comprehensive laundry and dry-cleaning solutions,
delivering exceptional cleanliness, efficiency, and
reliability, whatever the sector. We take pride in

| working closely with our customers to enhance their
products and services and can tailor innovative
laundry solutions for any specific needs.



Ras Alkhaimah Cement Company

REVK[+C|

Building the UAE since 1995, Quality and Consistency
at our Core, as an integral component in the ongoing
economic and social development initiatives of the
UAE, Ras Al Khaimah Cement Company uses the
highest quality raw materials in its modern plant,
with an annual production capacity of 1.2 million
Tons of Cement. The plant is seamlessly connected to
a terminal within the nearby Saqgr Port, streamlining
the company's cement export operations.




Enercap is a leading energy storage solutions
’________- provider at the forefront of innovation, sustainability,
and efficiency in the global energy sector. The
/_—' company is dedicated to developing cutting-edge
_

Enercap By Apex Energy

energy storage and power control technologies that
accelerate the energy transition and fight against
climmate change With a strong commitment to
advancing energy storage solutions, Enercap delivers
high-efficiency renewable energy integration and
next- generatlon elgle solutlons

23 APEX
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APEX

APEX Commercial

APEX Commercial focuses on identifying, strueturing
and overseeing commercial investments.

Apex allocates capital across multiple industries,
manages risk, and monitors performance to protect
and grow investor value.

Its approach aligns investment strategy with long-
term business objectives and measurable financial
outcomes.
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APEX

APEX Academy

DIMNG LLE

Our Apex Academy specializes in comprehensive
Health & Safety Trainings, Food safety, and many
other streams, empowering our group team
members with the knowledge and skills necessary to
maintain high standards in their workplaces. We
offer expert-led courses tailored to meet regulatory
requirements and industry best practices, as well as
the client's needs.




FICATES

ISO CERTIFIED
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BICSc ACCREDITATION

o
*;,. 4 "APEX Academy is one of BICSc Accredited &
~ approved Training Centers

outof 83 Worldwide out of UK

ADAFSA ACCREDITATION

Abu Dhabi Agriculture and Foad:Sa_fety'Auti‘tority
Accredited for Essential Food Safety Training Provider




CERTIFICATES

OPITO APPROVED CENTER

OPITO Approved Center for Basic H2S
Training, Practical & Theoritical

ADNOC REGISTERED AND PRE-QUALIFIED

ADNOC Registerd and Pre-qualified
Training Center

HABC HIGHFIELD-UK ACCRIDITED CENTER

To Provide HSE & Food Safety
Trainings in Different Levels



06 ORGANIZATIONAL
STRUCTURE srexinvestment psic s fim secicatea to operating wieh the nigris

level of honesty and in alignment with the most rigerous ethical guidelines.
Our strong corporate governance structure is a cornerstone of our
operations, demonstrating our dedication. Our structure of corporate.
governance allows us to abide by good governance principles, upheld the
highest ethics and integrity standards, and ensure we generate lasting Value
for our stakeholders.

APEX
HOLDING LLC
T APEX ALWATANIAH . RAKCC
CATERING

( RR FACILITY SUPPORT SERVICES
MANAGEMENT & CATERING LLC
4 : = APHE RESTAURENT,
CENTRAL TENTS. . APEX COMMERCIAL,
APEX ACADEMY
APEX
APEX '-OG'ST'CS. .consrnucrlon




APEX INV
BOARD O




30

Mr. Mark Blackwell
Chief Executive Officer

Ms. Maryam Janahi
Chief of Human Resources &
Administration Officer

Mr. Muhammad Nassar
QHSE Director

Mr. Steven Henderson
Chief Operating Officer

-h

Mr. Rajesh Desai
Chief Financial Officer

Mr. Ahmed Kandil
Group Legal Counsel
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Mr. Saje Thomas
Chairman
Al <
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Mr. Hamad Al Shamsi Ms. Futoon Al Mazrouei

Committee Member Committee Member




TMENT P.S.C
AUDIT COMMITTEE

Mr. Hamad Al Shamsi

Chairman
ol oy
Y 1
Ms. Futoon Al Mazrouei Mr. Saje Thomas

Committee Member Committee Member




APEX INVESTMENT P.S.C
COMM”EES REMUNERATION

COMMITTEE

&

Ms. Futoon Al Mazrouei

Mr. Hamad Al Shamsi Mr. Saje Thomas
Committee Member Committee Member




ESG
COMMITEE




ESG
COMMITEE
MEMBERS

Mr. Mark Blackwell £SG COMMITTEE CHAIRMAN

Mr. Muhammad Nassar ESG COMMITTEE MEMEBER

Mr. Ali Aljawamis ESG COMMITTEE MEMBER

Ms. Fatima Al Amry ESG COMMITTEE MEMBER

Ms. Maryam Janahi ESG COMMITTEE MEMBER

Mr. Adil Hosgor ESG COMMITTEE MEMBER

Mr. Rajesh Desai ESG COMMITTEE MEMBER

Mr. Mohammad Alshaddad ESG COMMITTEE MEMBER

Mr. Andrew Curtis £5G COMMITTEE MEMBER

Mr. Abdul .
; il Samie abro ESG COMMITTEE MEMBER
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07 MISSION, VISION &
COMMITTMENT
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Our Mission

To create sustainable growth and value for our investors,
partners, and communities by

identifying, acquiring, and managing high potential
businesses in diverse industries, while maintaining a
commitment to operational excellence, innovation, and
responsible business practices.

©)
Our Vision

s,
- £ =
ENE 1

I ]
s

QOur vision is to become a prominent worldwide
investment and management firm known for our skill in
pinpointing and nurturing successful enterprises in
various sectors.

Vi Our Committment

Qur commitment is to continuously enhance resource
efficiency and expansion through innovation, enhancing
. operations and guaranteeing high-quality service to '
¢ — surpass customer satisfaction.
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37 APEX

Environmental
Incidents

30,147,018

Recycled Water
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DUP ACHIEVEMENTS

5 0,274

Decarbonization

Development of a Supercapacitor
Energy Storage System

36G

Annual Production Capacity
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08 KEY GROUP ACHIEVEMENTS
GOVERNANCE

Directors Female

independent Representation in
on The Board Board of Directors

Development Female

Employement Growth

Automation

& Digitization

Corruption Cases



9 APWEX SUSTAINABILITY

At APEX We follow a practical approach to sustajinability, We
focus on actions that reduce waste, lower energy use, and limit
our impact on resources. We choose responsible materialsiand
review our processes to remove steps that add cost or harm. We
track our results so we know where we improve and where we fall
short. We work with suppliers that share our standards because
our impact reaches beyond our own sites. We train our teams to
use clear routines that keep our performance steady. We look for
long-term gains because short-term fixes do not last. This
approach helps us operate with control, consistency, and lower



09-01 APEX CORPORATE VALUES

PRESERVE REPUTATION

Uphold integrity, transparency, and ethical conduct.
e gy peretcy _ :

Cultivate trust through consistent delivery, responsible

actions, and genuine engagement. Safeguard brand
image with accountability, authenticity, and proactive

reputation management

their concerns and incorporate their feedback into

MdIE decision-making processes
ENVIRONMENTAL STEWARDSHIP

.‘mmﬂ TEAMWORK & STAKEHOLDER ENGAGEMENT
' glp\' Engaging with stakeholders, including employees,
W customers, suppliers, and communities, to understand
nm. mEE Commitment to minimizing environmental impact
through sustainable practices such as reducing carbon
’* emissions, conserving natural resources, and
(3 - implementing recycling programs.

41 APEX




09-01 APEX CORPORATE VALUES

TRANSPARENCY AND ACCOUNTABILITY

@ Providing clear and comprehensive reporting on

é sustainability performance, including goals, progress,
i

& and challenges, and holding oneself accountable for

achieving targets.
A

Empowering employees to contribute to sustainability

IR efforts through training, education, and participation in
volunteer activities and green initiatives.

CONTINUOUS IMPROVEMENT

Committing to continuously improving sustainability

| o
practices through regular assessment, innovation, and
adaptation to changing environmental and social

€ 4../ conditions.

42 APEX







SUSTAINABLE SUPPLY CHAIN MANAGEMENT

We are implementing sustainable practices throughout our suppiy
chain by sourcing materials responsibly, reducing waste, and ensuring
ethical labor practices. By collaborating with our suppliers who share
their commitment to sustainability, We can minimize environmental
and social impacts while enhancing transparency and accountability.

CIRCULAR ECONOMY INITIATIVES

Embracing the principles of a circular economy, Apex are redesigning
products and processes to minimize waste and maximize resource
efficiency. This includes initiatives such as product refurbishment,
recycling programs, and the use of sustainable materials, ultimately
reducing environmental degradation and promoting long-term
sustainability.

CARBON NEUTRALITY COMMITMENTS

We are setting ambitious targets to achieve carbon neutrality or net-
zero emissions by reducing greenhouse gas emissions ac’:rosgt;_*;‘;:?gu;f
operations. Through measures such as energy efficiency :
improvements, carbon offsetting, and investments in carbon capture
technologies, We aim to mitigate climate change and contribute to a
more sustainable future.
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STAKEHOLDER ENGAGEMENT AND TRANSPARENCY

. We are engaging with stakeholders, including investors, employees,
e __—.‘%f ( I\ customers, and communities, to gather input, foster dialogue, and
i build trust around sustainability initiatives. By being transparent about
; @ environmental, social, and governance (ESG)' performance, We
demonstrate accountability and drive positive change in our industries

o and beyond.
Sy 1

" INNOVATION FOR SUSTAINABILITY

We are harnessing innovation and technology to develop sustainable
solutions to complex challenges. This includes advancements in clean

| energy, sustainable resourcing, waste management, and water
; :'f.j.’ ' conservation, among others. By investing in research and
,‘.j,;;-fi.-’j_ @ dev:e-lopme-nt, we can drive progress towards a more sustainable and
:{__,%‘} ' resilient future.

APEX



GOOD HEALTH
AND WELL-BEING

Providing employees with access to healthcare and wellness programs.

« Offering health insurance, preventive programs, and activities that promote

healthy lifestyles.

« Providing safe and hyglenic working conditions.

* ® & & »

Educating employees on healthy eating, physical activity.
Conducting Health campaigns to staff at regular intervals.

Promoting gender equality and diversity policies in the workplace.
Implementing policies that support eguality, diversity, and inclusiveness.
Suppoerting women's career development and ensuring equal pay.

Creating mentoring, training, and career development programs for women.
Ensuring involvements of women in leadership positions.

Conduct assessments to determine areas lacking essential infrastructure.

Use climate-resilient and disaster-resistant materials in projects.

Adopting cleaner technologies, reducing waste, and improving energy efficiency.
Provide training, funding, and technical support to enhance productivity and
sustainability.

Allocate funds for sustainable industrialization by innovative financing
mechanisms.
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REDUCED
INEQUALITIES

Assess inequalities in income, opportunities, gender, disability, ethnicity, migration status.
Promote equal pay, secure employment, and fair wages.

Ensure everyone has access to quality healthcare, education, and social services.
Encourage participation of women, minorities, persons with disabilities in decision-making.
Expand access to banking, credit, and insurance, for rural and low-income staff.

Focusing on better waste and natural resources management.

Introducing sustainable production practices, and using green materials and technologies
Promoting waste recycling by implementing waste reduction, recycling, and reuse programs.
Educating consumers about sustainable consumption through information campaigns.
Conduct regular Audits & Inspections to check consumption and production patterns.

Organizing campaigns for tree planting, desert cleaning & beach cleaning.

Reduce use of paper. Avoid printing and substitute it with electronic devices or
carrers.

Leverage digital tools and innovation to track and optimize resource use.
Collaborate with local communities to implement sustainable consumption initiatives.
Implement the 3Rs to minimize waste and extend the lifecycle of products.
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ERIALITY EXPLAINED

In preparing our sustainability report for the year 2025, Apex
Group conducted a comprehensive assessment to identifyland
prioritize the environmental, social, and governance (ESG) issues
that are most significant to our business and stakeholders. This
process, known as Materiality Assessment, is fundamental to
ensuring that our sustainability efforts are focused on addressing
the issues that matter most in driving long-term value creation
and stakeholder engagement.

Through engagement with a diverse range of stakeholders,
including investors, customers, employees, suppliers, and
community members, we identified a set of key ESG topics that
have the potential to impact on our business operations, financial
performance, and relationships with stakeholders.

These subjects were assessed considering their alignment with
our business strategy, stakeholder opinions, compliance,
requirements, and industry developments.



NABLE FUNDAMENTALS

CARBON EMISSIONS REDUCTION —

Given the increasing global focus on mitigating climate ::hamgstzzit
reducing our carbon footprint is a critical priority for Apex Group. Wi
recognize the importance of transitioning to renewable energy
sources, improving energy efficiency, and implementing carbon
offsetting measures to minimize our environmental impact.

SUPPLY CHAIN SUSTAINABILITY

Our supply chain plays a crucial role in our sustainability performance,
& and we are committed to promoting responsible sourcing practices,
(‘ {@} 1 ethical labor standards, and transparency throughout our supply chain.
: h & We aim to work collaboratively with our supplie-rs to address key
| — sustainability challenges and drive positive social and environmental

outcomes

ETHICAL BUSINESS PRACTICES

@ Upholding the highest standards of integrity, ethics, and governance is

P

fundamental to our business conduct. We are committed to preventi
corruption, promoting transparency, and adhering to legal and
regulatory requirements in all aspects of our operations.

50 - APEX.



NABLE FUNDAMENTALS

COMMUNITY ENGAGEMENT p—

2 A
Engaging with and supporting the communities in which wemperm
integral to our corporate ethos. We are dedicated to creating
meaningful initiatives that address local needs, foster social cohesion,
and contribute to commmunity development.

EMPLOYEE WELL-BEING

Our employees are our most valuable asset, and we prioritize their
health, safety, and well-being. We are committed to providing a
suppertive work environment, promoting diversity and inclusion, and
investing in employee development and training programs.

51 - : APE)'-L. :



=.MA‘IZmr MAPPING

Materiality Mapping shows the ESC issues that
- — F_,Q d matter most to our company and our stakeholders.
tq It helps us focus on the topics that influence our

,‘:‘:. performance, guide our decisions, and shape our

long-term priorities.

-

These material ESG issues shape our sustainability
strategy and steer our work to create value for our
stakeholders while contributing positive impact for
society and the environment.

The sections that follow explain how we address
each issue, outline our goals and targets, and show

§ the progress we have made to date.
52 APEX




MATERIAL

Materlallty matrlx is'a VIS
enwronmental so<:|a| an
and our stakeholders
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APEX SUSTAINABILITY POLICY

APEX Investment PSC believes that sustainable
development, characterized by integrated long-term
commitment to environmental, social, governance and

) economic progress, is integral to our business success.

INVESTMENT PSC
&.ro.ul Jlodlwil pusa il

SUSTAINABILITY PROCEDURE




10-02 APEX SUSTAINABILITY SURVEY

S

At APEX Group, we are committed to promoting sustainatility in
all aspects of our business operations. We believe that
transparency and accountability are essential in achieving aur
sustainability goals. Our Sustainability Report includes
information on our environmental impact, social initiatives,
governance practices, and'progress towards our sustainability
targets.

In order to effectively understand and respond to the
stakeholders' expectations on key topics and concerns, we invite
our stakeholders to take the time to fill out a survey to give their
valuable feedbaek, which will serve as the main reference for
prioritizing disclosure of information in our sustainability report.
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APEX SUSTAINABILITY SURVEY

APEX Group Sustainability Survey
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10-03 APEX '\IIHGHTS
Our current standing as an industry leader is indebted to the
a support of our stakeholders, who serve as both our motivation

and guiding forces. Engaging with them is not just a process but
O O O a partnership, where we seek their perspectives to shape our

m growth trajectory.

Apex Group prioritizes sustainable and ethical business practices
across its supply chain. We actively engage with our suppliers to
ensure that they understand our commitment to these principles.

Collaboration helps optimize supply chain operations and reduce
environmental impact. This approach aligns with SDG 12 -
Responsible Consumption and Production and UAE Vision. We
thoroughly screen and evaluate our suppliers to ensure they
adhere to sustainable business practices and ethical conduct.
This rigorous process ensures that our supply chain aligns with
our values and contributes to sustainability goals.

il
i




Investors
Employees
Clients

Government Authorities

Suppliers

Community

Policy Makers



ERS EMPOWERING

STAKEHOLDER RECOGNITION

@ £ @ Recognize stakeholders through discussions and deliberations
9 within the corporate center sustainability committee.

Assign priority to stakeholders according to the level of
influence they exert on our decisions and activities.

P I Stakeholder Involvement - Engage with stakeholders through
@ diverse channels to identify material topics.

EXPECTATION MANAGEMENT

Strengthen stakeholder relationships by addressing their
[ concerns and meeting their requirements.
EXPECTATIONS




MENTAL INTEGRITY

Environmental Integrity is the foundation for a healthy and
sustainable planet. |t refers to the preservation of natural
ecosystems, biodiversity, and the balance of ecological processes,
ensuring that human activities do not compromise the ahility of
the environment to support life for current and future
generations.

Our Commitment to responsible resource management inspires
us to consistently innovate and launch initiatives focused on
minimizing our carbon footprint. Qur environmental initiatives
are driven by a strong dedication to safeguarding the planet for
future generations, encompassing efforts like reducing
greenhouse gas emissions, preserving water, and fostering
biodiversity.

By promoting Transparency and Accountability, we strive to
demonstrate our advancements and foster a beneficial effect on
the ecosystems where we function.




TE CHANGE

cipation in global
we recognize the

net, including
uptions to

to reducing our
practices across
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11-02 EMISSIONS MANAGEMENT
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In this part we explore the essential contribution we makeite
protecting the environment and fostering a sustainable; _
ecologically harmonious future. Our commitment to sustainability
is demonstrated by our active measures to reduce our
environmental footprint, encourage responsible resource usage,
and adopt creative solutions.

By aligning our strategies with global objectives, this chapter
stands as proof of our continuous dedication to environmental
responsibility, showcasing our commitment to a balanced
relationship between business expansion and ecological health.

Qur commitment to sustainability is demonstrated through
proactive efforts to reduce our environmental impact, promete
responsible resource management, and adopt innovative
solutions.



GHG ANALYSIS
GREEN HOUSE GASES

Greenhouse Gas (CHQC) analysis plays a central role in the
environmental strategy at Apex Investments. This process
involves measuring and assessing the emissions of gases such as
carbon dioxide, methane, and nitrous oxide that result from our
operations. By thoroughly analyzing these emissions, we gain
crucial insights that help shape our approach to reducing our
carbon footprint and adopting more sustainable business
practices.

Our commitment to Transparency, Accountability, and
continuous improvement is evident in our focus on GHG analysis.
It serves as a key tool in our efforts to align with global
sustainability goals and move toward a more sustainable, low-
carbon future. This approach reflects our ongoing dedication to
minimizing our environmental impact and contributing te the
broader fight against climate change.




GHG EMMISSIONS IN MTCO2E

@ Scopel Scope2 @ Scope3
400,000
391,640
300,000
283,895
200,000
100,000
o e i 689 37561 1399 35586 2829
2023 2024 2025

*The increase in the GHG emission is attributed to a rise in production and mandays

Total Net GHG Emission in 2025 is

430,055 .







4
" 11-03 EA

ﬂﬁf
4y

g
.

o
.y

RGY MANAGEMENT

Energy Management is essential to our sustainability initiatiVes at
Apex Group, emphasizing efficient resource use and financial
effectiveness. By actively reducing energy use, we help foster a
more sustainable and resilient future, reflecting our dedication to
responsible resource management and environmental
stewardship.

Within the Apex CGroup portfolio, we perform regular audits and
inspections of the sites and locations managed by Apex, which
led to the retrofitting of systems aimed at enhancing energy and
water efficiency while reducing consumption.




Y HIGHLIGHTS

A notable 29.2% of our energy usage is driven by Sustainable Energy
Resources, propelling our dedication to sustainability aheads

Natural Gas Consumption (MMBTU) 2025 Electricity Consumption (KWHR) 2025

7000 148,140,145

Diesel Consumption (L) 2025 Petrol Consumption (L) 2025

635,873 651,386

DIESEL
FUEL
4]




ENERGY INTENSITY

Total Fuel Consumption / Revenue Earned within the organization
for the year 2025

DIESEL
FUEL

o

Petrol Intensity Diesel Intensity Natural Gas Intensity
0.752 MilliLitres /AED 0.734 MilliLitres /AED 0.0080 MilliLitres /AED

)

g

Total Electricity Consumption / Revenue Earned within
APEX for the year 2025

Electricity Intensity
0.132 KWH /AED



ENERGY CC




ENERGY CONTROL

APEX

Petrol Consumption (L)

325,414
499,065
651,386

Electricity Consumptions in KWh

93,090,448 W 2023
108,009,806 = 2024
114,644,860 2025

Diesel Consumption (L)

m 464,265

588,558
635,873

Natural Gas (MMBtu)

1,097,908
6,685
7000

Consumption details of different types of energy



Renewable Energy used out of Total Energy Consumed

24,629,875 m 2023

.| 36%

33,645,977 2024
33,495,285 12025

Percentage of Renewable Energy used
out of Total Energy Consumed
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REDEFINING
ENERGY STORAGE

GLOBAL SCALE

A DRIVING FORCE IN

GLOBAL DECARBONIZATION
EFFORTS —

Y, enercap
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MoU on Concerning THE SUPERCAPACITOR-BASED ENERGY STORAGE SYSTEM

enercap enercap L o enereap
0L e G \ O

enefcap SN AR . "
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MoU was signed during the World Utilities Congress 2025 by Eng. Ahmed
Mohamed Al Rumaithi (DoE Undersecretary) and Mr. Ahmed Amer Omar
(GM of Apex Investment & Enercap) to develop and implement an
innovative pilot project for energy storage using supercapacitor technology




ENERGY STRATEGIC PARTNERSHIPS

Enercap and ROX Motors Forge a Partnership
-NElLe ¢ ‘
able EV Energy Storage

to Pioneer Sustain

& rorcap 1o roOX i wercap 5I_ OxX mrc ap
ercay =MOX

= r{j‘( Enercap
" . J

64‘. eNercap

nercap

=rox

Enercap Energy Holdings & ROX Motors collaborate to test and launch 75
KWh Enercap "Batterix" EV module in the ROX Motor EV O1.

This collaboration between two industry giants marks a new beginning of-;_;_-
sustainable and reliable future for EVs and electrostatic energy
storage/discharge systems.
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Enercap partner’s with DU at GITEX 2025 to roll out 3 POCs by Rolling=Out
32 GWh of Manufacturing Capacity at 2 Facilities in Dubai & Abu Dhabi.




PIONEERS OF THE ENERGY SECTOR

The visit from Crown Prince of Abu Dhabi, HH Sheikh Khaled bin Mohamed
bin Zayed, to the Enercap stand at the World Utilities Congress 2025.

HH Sheikh Khaled took the time to explore the advanced technologies being
~ developed in the UAE, as presented by HE Khalifah Khoury (Chairman), Mr.
4 Ahmed Omer Amer (Managing Director), and Mr. Waseem Ashraf Qureshi
-i (Inventor, CEO & CTO).



PIONEERS OF THE ENERGY SECTOR
iy

._ai',unpl,‘.,ﬁ ginl
MAKE.IT

IN THE EMIRATES

The visit from H.E. Sheikh Shakhboot Bin Nahyan Al Nahyan along with
IHC CEO Syed Basar Shueb and Apex Energy management to Enercap
stand at the Make it in the Emirates 2025.

| 4
B APEX
i
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The visit from Her Excellency Mariam bint Mohammed Almheiri the Former
Minister of Climate Change and the Environment of the United Arab Emirates,
joined by the team from 2PointZero to Enercap facility on 12 April 2025 to
explore the advanced technologies being developed in the UAE, as presented
by HE Khalifah Khoury (Chairman), Mr. Ahmed Omer Amer (Managing
Director), and Mr. Waseem Ashraf Qureshi (Inventor, CEO & CTO). _



EXPLORING NEW PARTNERSHIPS

inter

meaningful engagements at our stand in in Munich Germany. \
With over 500 client engagements, we’ve had the privilege of connecting *'_' th lez
names from the utilities, renewable energy, BESS development, EPC, and EV sqc!;ors‘

80 APEX
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ER MANAGEMENT

~  Water management plays a critical role in Apex Group’s
sustainability strategy, focusing on the responsible use of Water
resources. Through proven practices, we aim to reduce wWater
consumption, minimize environmental impact, and supportthe
well-being of surrounding ecosystems. This commitment reflects
our focus on water conservation while maintaining a balanced
approach between operational performance and environmental
responsibility.

Qur approach prioritizes water conservation by reducing waste,
enhancing recycling practices, and optimizing processes to
-~ _» ensure water is used as efficiently as possible.




NSUMPTION

Total volume of water consumed in Litres

161,105,000

300,050,800

248,432,500

The increase in water consumption is attributed to the increase in
production and mandays
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WATER CONTROL

= In APEX Group we adhere to our Waste Management Procedures
& \ and monitor water usage across all sites for drinking, industrjal
processes, and irrigation by using advanced metering systems.

j'-!"-

¢ o Our approach balances operational needs with environmental
- responsibility, strengthening sustainability and long-term
::;;?,. r;-) r resilience for our company and the communities we serve.
. ..;‘.:";':’ ] : N - ‘1|‘
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Our volume of recycled water for 2025 has
. 4 increased by 2.22 % compared to 2024

83 APEX 2023 2024 2025
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WASTE MANAGEMENT

RN Apex Group integrates waste management into its sustainability
X plan, focusing on reducing, recycling, and responsibly dispesing
of waste. We minimize environmental impact by investing if
recycling, partnering with ISO 14001-certified providers, and
promoting eco-awareness. Reducing waste also boosts efficiency
and lowers costs. We continually evaluate and improve our
practices to enhance waste management and sustainability.

AERORAISITIE

36.3 %

INCREASE OF RECYCLED
WASTE SEGREGATION
COMPARED WITH 2024




WASTE CONTROL

2025
AL iys,

® o ® 1071.8MT

ariuos Recycable Waste Recycled

2025 2025 2025
Paper / Cardboard Recycled Aluminum / Metal Recycled Plastic Recycled

&

289.2 MT

430.6 MT

86 APEX



NAGEMENT STATS.

Total Types of Waste Generated (in MT)

289.2

157
727 86 e o © o ¢ o0 o o unno.

PAPER/ CARDBOARD ALUMIMINIUMY USED FILTERS & BACK FILLING OBSOLETE BRICKS MINED STEEL
: METAL OILY WASTE MATERIAL

2023 2024 - 2025 wmTotal

. Y The increase in waste generation is attributed to the rise in
e production and mandays



NAGEMENT STATS.

Total Weight of Waste Generated (in MT)

NON-HAZARDOUS WASTE HAZARDOUS WASTE

023 2024 s

The increase in'non-hazardous waste generation is attributed to rise il production and mandays

Total Weight of Waste Generated (in MT)

Paper Consumption

1,u15 1198500 =2023

1,789,000 - 2024
| 2194050 2025

The increase in paper consumption is attributed to therise inproduction and mandays




INNOVATION IN WASTE MANAGEMENT

RAKCC

SLUDGE AND WASTE OIL
ALTERNATIVE FUEL PROJECT

» We launched two inhouse projects using existing resources

« The plant generates sludge and used oil during operations

+ The production team designed and built a kiln firing system inhouse
» The system uses sludge and waste oil as an alternative fuel

Key Outcomes
« Environmental impact
« Less landfill disposal
« Lower use of imported fossil fuels
* Reduced CO2 emissions

RAKCC

e HEATING OVEN DRYER
PROJECT FOR GGBS

= Aninhouse dryer system being executed

= Uses waste wood and paper as fuel

= Generates required heat for the cement mill
= Supports waste-to-energy practice

Key Outcomes
= Higher mill efficiency

= Increased mill temperature
\ 4 « Lower moisture during GGBS production
™, 5 « Environmental impact
39 : | = Waste converied (o alternative fuel
| .

Reduced environmental footprint




POTENTIAL

Apex Social Potential thrives in
environments that encourage
inclusivity, equality, and community
engagement, where individuals feel
empowered to contribute and
collaborate. By unlocking social
potential, societies can address
pressing issues such as poverty,
education gaps, and healthcare
access, creating a more equitable
and resilient future for all.
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DRIVING IMPACT
THROUGH PEOPLE

Our staff are the cornerstone of our
success, driving growth and innovation.
We prioritize diversity to enhance

# creativity and competitiveness, and we

are committed to equal opportunities,
iIncluding supporting women in the
Wielg qfelgel=}

Our open learning environment fosters
skill development, and we recognize
and reward timely achievement of
goals.



12-01 WORKFORCE RIGHTS

HUMAN
RIGHTS

BUSINESS RESILIENCE
/g‘"" Apex Group drives performance through

people. We support individual contribution.
We maintain inclusion and respect diversity.
We enforce equal opportunity. Our policies
safeguard human rights and establish
fairness across the workplace.

We develop talent, unlock potential, and
advance careers. We foster inclusion, equity,
and wellbeing. We champion diversity,
gender parity, and human rights across all
operations.



APEX HUMAN RIGHTS PRINCIPLES

93

Apex Group is committed to upholding
human rights principles throughout its
operations and supply chains. We recognize
our responsibility to respect the human
rights of all individuals, including our
employees, customers, suppliers, and the
communities in which we operate.

D §ip % SO

Non-Discrimination Freedom from Forced Labor Prohibition of Child Labor



N RIGHTS PRINCIPLES

5 D 5

Health and Safety Privacy and Data Protection Environmental Responsibility

0 o= b
QO YR v
© S

= N/

Remedies for violations Monitoring and Reporting Compensation




OUR HUMAN OUR STRATIGIC ASSETS

Total Number of Employees
2023 2024 2025 OOOOO

5,016 5,027 5,955

Total Number of Male Employees

2023 2024 2025 .

4,929 4,885 5,799 “

Total Number of Female Employees

2023 2024 2025

87 142 156

&



OUR STRATIGIC ASSETS

Total Number of New Hires By Gender

2023 2,221 2023 17
2024 1,013 2024 69

Total Number of Left Employees By Gender

2023 681 2023 10
2024 1,069 2024 23
2025 1,080 2025 24
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: Total Number of New Hires By Age Group

| N . BELOW BETWEEN OVER
TR 20 30-50 50
"R | YEARS OLD YEARS OLD YEARS OLD

' 2023 775 1,361 102
L4 2024 537 518 27
2025 965 1,034 29

97
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lUMAN OUR STRATIGIC ASSETS

A - "'*5"4:._::: Total Number of Left Employees By Age Group

BELOW BETWEEN OVER
30 30-50 10)
YEARS OLD YEARS OLD YEARS OLD

2023 229 422 &0

2024 389 665 38
2025 394 665 45



12-02 WORKFORCE BIODIVERISTY

S B e Sustainability anchors our strategy. Guided
| by our values of people, social impact, and
responsible conduct, we foster an inclusive,
respectful workplace that drives employee

| wellbeing and success. This commitment

| | shapes every aspect of our operations,
’ advancing a sustainable, stakeholder-

focused organization.

99 APEX



E ENGAGEMENT

¥ Apex Group maintains a curated
engagement calendar that drives
continuous activities and events. It
celebrates achievements, builds team
spirit, and aligns with global and
national observances, including but
not limited to: World Mental Health
Day, World Heart Day, World
Handwashing Day, Environmental.Day,
‘ Earth Hour, and UAE National Day.

100



NT CALENDAR

World Environmental Day World Day for Health & Safety



NT CALENDAR

PPE at Workplace Campaign No Alcohol-Drugs Campaign



NT CALENDAR

Heat Stress Campaign

o
gC

World Cleanup Day Beach Cleaning Campaign



RVICE THAT DELIGHTS

Happy client encompasses every
iInteraction our clients have with us—
from first contact and service quality
to communication, ease of
transactions, and post-service support.
A positive experience builds trust,
loyalty, and lasting relationships. We
are committed to continuous
Improvement to consistently meetand
exceed client expectations.



DELIVERING CLIENT HAPPINESS



DELIVERING CLIENT HAPPINESS

UAE the Homeland of Humanity

PR PR @7

Hanig Jau 621gu

Jul paaillg jSul Jujoy duibuiyl Sljloyl &iyao pakii

aaill - gugaill Sloasd Jubui @bl / 8alull
axiluiyl gbog Sljloyl Eiyao Slais| (b dlladll dxnaiaall dadluallg 5Ll le

 2laillg Gaboull @& guinio

Julbadll 2106 &yl /jlittuall
asibuiyl Oljloyl digao

Appreciation from Emirates Humanitarian City 2025




DELIVERING CLIENT HAPPINESS

CERTIFICATE
'OF APPRECIATION



CLIENT HAPPINESS

~ Emirates Labour Market Award

\\ Ja=ll ggu cnadalipll GljloMigjils

' Emirates Labour Market Award 2025
- oszcd  Regl| Estate Sector - 3rd Place - RAKCC
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Good Moring Chandan

On behalf of Saudi Aramco & NMDC, | would like to Thank you and all Apex Catering Team for excellent special meal, buffe

The effort put into preparing such a large-scale spread was outstanding, All the extra hard work put in by everybody conce

Kind Regards

Michael Rossiter

Offshore Maintain Potential Project Dept (OfMPPD]
Company Site Representative (CSR)

Mobile +366536295193

agaull gsoljl

saudi aramco

- Apex NMDC 2025




CLIENT HAPPINESS

Dear APEX Team,

DELIVERIN!

| would like to express my sincere appreciation for your excellent arrangements and professional execution ¢
Upstream Directorate and AON management.

Your coordination, attention to detail, and overall support significantly contributed to the success 0

Thank you for your continued dedication and high standards.
Warm regards

Regards

Khamis Aljahoori
Team Leader, General Services
BUSINESS SUPPORT

PO Box 270, Abu Dhabl, UAE

M 0508882286, T (+971) 2 6045455

kaljahoori@adnoc ae

adnoc ae ADNOC Onshore

ADNOC TL Appreciation - AGP 2025




CLIENT HAPPINESS

DELIVERINE
R " 4
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ADNOC TL Appreciation - Zirku2025 /.






LD & FORCED LABOUR

NO EHI

At Apex Group, we strictly have zero

.~ tolerance for child labor. We ensure allm
operations and suppliers meet ethical
standards through rigorous vetting,
monitoring, and engagement.

We actively support global initiatives
against child labor and collaborate with
authorities to uphold the rights and dignity
of all individuals in our workforce and
supply chain.

No Child Labour No Forced Labour
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G & DEVELOPMENT

Our Training and Development strategy focuses
on empowering employees through coaching,
feedback, and recognition to maximize personal
and professional growth.

8 \We offer comprehensive training programs for
e Continuous improvement, with customized
’ training and insights from previouse

| expereience to ensuring readiness and resilience
] across all sites.

“ 4
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TIONAL HEALTH & SAFETY

At Apex Group, safety comes first.

' Our HSE Strategy supports our goal to be amoeng
the safest companies in the industry.

It protects employees, contractors, visitors, and
everyone involved In our operations.

Safety is a shared responsibility across all levels
of the company.

&7




i~ HEALTH & SAFETY
s OUR LIFE STYLE

Our goal is a safe and secure
workplace by reducing hazards and
operational risks. We apply strict
safety measures across all sites and
train our people thoroughly.

. MUHAMMA
We maintain strong HSE performance

and follow current safety regulations.
Leadership actively supports ouriHSE
strategy and prioritizes employee
safety.



APEX QHSE POLICY

APEX Investment PSC believes that our success starts

with providing a quality and value services while

meeting health and safety requirements to protect
people and the environment.

INVESTMENT PSC
E.ro.ul JloTiwil pus iyl

QHSE RISK & IMPACT MANAGEMENT PROCEDURE
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ISTICS
%@ Total Worked Hours

« | , Total Number of

QO

Client and Third Party

Audit/Inspections by
Company QHSE Dept

Audit/Inspections
by Authority

Fatalities

Environmental
Incidents

-k

P
E
'_'fc'i»%jﬂj) Food Poisoning

7/45""  Incidents
7

xar Emergency Drill Conducted

Audit/Inspections by the

2023

13,297,865

0

2024

15,344,493

2025

17,158,859

179 192
606 480
730 1302
15 12

0 0

@) O

O O



TOTAL MANDAYS

Successfully completed 11,860,519 mandays
with ZERO Food Poisoning Incidents

TOTAL MANHOURS

Successfully achieved 17,146,697 manhours with
ZERO Fatalities

QHSE INSPECTIONS & AUDIT ‘!‘

[ |
Successfully completed 1794 Inspections / Audits
a—| with an increase of 24.7% when compared to 2024




NITY ENGAGMENT

APEX Group prioritizes commumty and
stakeholder engagement.

We focus on CSR initiatives that create

lasting social impact and support
sustalinable development.

By involving stakeholders in every

= project, we strengthen partnerships and
ensure our business practices are
responsible and meaningful.
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APEX

BUILDING TOGETHER
THRIVING TOGETHER

APEX Group is dedicated to engaging
communities and stakeholders in the
core of our business.

We build strong partnerships, support
local initiatives, and involve
stakeholders in programs that
IMmprove our economic outcomes.

Our focus is on creating lasting,
positive impact through active
collaboration and dialogue.



) TO SOCIAL RESPONSIBILTY

BLOOD DONATION




EMIRATES HUMANITARIAN CITY
" f: @'1 -k - * ;.




D SOCIAL RESPONSIBILTY

HEALTH & WELLNESS CAMPAIGNS







D SOCIAL RESPONSIBILTY

ENVIRONMENTAL CAMPAIGNS




SOCIAL RESPONSIBILTY

SEHHI PROGRAM










SPORTS & RECREATION ACTIVITIES




12-08 EMIRATIZATION & ICV

EMIRATE"

‘ In accordance with national goals and principles, Apex acknowledges the
s significance of Emiratization efforts in promoting socio-economic

W development and enhancing local talent. By actively endorsing Emiratization
initiatives, we showcase our dedication to fostering a diverse and inclusive
workforce that mirrors the rich cultural tapestry of the UAE.

In-Country Value (ICV) initiatives in the UAE
provide significant benefits for companies
by encouraging local economic
development and fostering sustainable
growth. By aligning with ICV programs, Apex
Group businesses gain a competitive edge in
government and semi-government
contracts, improving its market p(:)ﬁitioninCT
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.69 INNOVATION & DIGITIZATION

Innovation and digitisation are central
core of Apex Group to delivering’ ESG
outcomes at scale. Digital capabillities
Improve data integrity, transparency, and
regulatory reporting. Technology enables
Inclusive workplaces, flexible operating
models, and broader access to skills
development. Strong governance Is
supported through secure data
management, automated controls, and
Informed decision-making. o=



AUTOMATION & DIGITAL
|N"]"MM|“N TRANSOFRMATION

Apex Group unified all companies under
one ERP to enable real-time, data-driven
decisions. HR processes were automated
through an enhanced HRMS, while Office
365 tools and workflows were customized
to improve collaboration and efficiency.
- Secure LLM capabilities were deployed
_ - with IHC, alongside Al initiatives for price
—HOSEOR prediction and dynamic purchasing.
e Cybersecurity, remote work support, asset
tracking, and backup systems were ~
strengthened to improve reliability and
8 eontrol costs,

138



DIGITAL TRANSOFRMATION

vO'IVG HRMS) =

.—/_

' Dashboard

DASHBOARD

Passport Release

HR Documents

Resignation

Apex Group made a major investment in comprehensive
Digital Transformation across the Group. Foucusing on the
creation and execution of the unified HRMS system (Olive)
throughout the entire organization were carried out with
100% automate the transactions which smoothly integtated
with the group's digitization strategy and agenda.




% DIGITAL TRANSOFRMATION

. Apex
7 Holding Al
» » Space

Build, grow, and scale Apex Holding with a team of Al
helpers.

[ Apex Group in coordination with IHC, have built an Al chat
" platform (SAIF) for everyone within APEX Group to use. |
At no cost, Apex employees will have access to 5 Al chat tools
includes ChatGPT, Gemini, Lama and others.

\ This was created to ensure safety of Apex sensitive ~ i
\Information.




IN TECHNOLOGY

Total Amount Invested in Technology & Digitization

3500000
3000000
2500000 2,791,671
2000000
1500000

el 1,217,644

500000

2023 2024 2025

There is an increas of 16.8 % of IT expenses within 2025



IN TECHNOLOGY

Nature of The Most Significant Investments

ERP SAP (BYD) HRMS - OLIVE

=0 +

) Al

BIOMETRIC SYSTEMS  ARTIFICIAL INTELLIGENC-SAIF




DATA Protection

Accuracy

n
ST
. Bl § ++Q{;.IJ

AP Access Controls

' ’PATA PROTECTION & PRIVACY

Apex Group has taken proactive steps to ensure
- #.0 GCDPR compliance. Comprehensive data protection
/ 3 o measures have been implemented across the @ffice

landscape, ERP systems, and biometric platforms,
as well as the new Al platform-SAIF.

gad

EXX2

&

Transparent Processing Data Minimisation

Data Retention Encryption
@ 28
H= B GLE
= BB

Continuous Monitoring Privacy Governance




NANCE & SHARED
ACCOUNTABILITY

A shared sense of Responsibility underpins
strong stakeholder partnerships and a
culture of accountability. Ethical conduct
guides our decisions and our collaborations
support sustainable development and
positive soclal and economic outcomes.

Strong corporate governance, led with

Integrity and overseen by the Board, enables
i | ST effective engagement with stakeholders and
the creation of long-term, sustainable value.

RS o
144 arexl



STRUCTURE

APEX Investment's Board, elected by shareholders,
oversees governance, sets strategy, and ensures
compliance. CE® and board.pay ratiosare reviewed by
the board and repeorted cohfidentially.

Our dgoverfiance ensures ethical, compliaft operations
and longstetm vallie'ereationiThetboardfis 80%
independent With20% female represertation.

g H.E. Khalifa Khouri %
" Chairman A

‘Mr. Ahmed Amer .~ Ms. Futoon AlMazrouei
~~Managing Director & Board Member - Vice Chairwoman

Mr. Hamad Al Shamsi

MAr. S:{e Thomas
oard Board Member

Member
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OF CONDUCT

The Code of Conduct at Apex Group defines expected
behavior, values, and ethical standards. It promotes
integrity, respect, and accountability across the
organization. Clear expectations support transparency,
reduce risk, and build trust. This creates a positive
environment for responsible and effective collaboration.

CONFLICT OF INTEREST
Employees must avoid personal or financial interests that conflict with their duties. Other business or employment requires
prior wiitten approval from the Group CEO. Exceptions may apply for non-profit, charitable, or honorary roles.

CONFIDENTIALITY
Employees must pratect company and client information at all times.This duty continues after employment ends. Upon

termination, employees must return all company property and records.

GIFTS

Employees must pot offer or accept bribes for business or financial gain. Any stuch demands must be reported immediately to
senior management.

PERSONAL RECORDS

Apex protects the privacy and confidentiality of employees’ personal information, Compensatjon and employment details must
not be shared with colleagues, except as needed for business. No information will be disclosed externally withcut written consent,
unless required by law or regulation.

INFMATION SECURITY
Employees must secure Apex and third-party data on company computers. Precautions include keeping passwords confidential,
changing them regularly, and not leaving logged-on computers unattended. Software or data cannot be copled or removed without
approval. Log out properly, avoid unknown downloads, and never misrepresent Apex using any computer.

CONFLICTS OF COMMITMENT

Full-time employment with APEX requires primary loyalty, time, and effort. Employees must prioritize APEX, its joint ventures, and
subsidiaries. Outside professional work may be permitted when it supports APEX interests and benefits both parties.
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13-05 PROCUREMENT & SUPPLY
CHAIN MANAGEMENT

At Apex Group, Procurement advancing
ESG goals. It focuses on acquiring quality
goods on time and at the best cost,
favoring suppliers with strong
environmental, social, and governance
practices. By reducing costs and fostering
responsible supplier relationships,
procurement supports transparency,
competitiveness, and adaptability, ensuring
operations align with sustainable and
ethical standards.



SUPPLY CHAIN MANAGEMENT

Procurement supports operational efficiency and
financial stability. It ensures timely purchase of quality
goods at optimal cost. Effective procurement reduces
expenses and strengthens supplier relationships.
Strategic procurement supports competitiveness and
adapts to market change.

ﬂ[ﬂ _ | Total Procurement Volume (Million / AED)
' 2023 2024 2025

FRAGILE .
Py [@ 387 432 560

Total Number of Suppliers
o= P 2023 2024 2025
Al 552 1,022 1762
©
e

Total Number of Local Suppliers
2023 2024 2025

& 551 981 1753

ey mep nep



14 APEX FINANCIAL

ERFORMANCE

Apex Group Financial Performance reflected a
strong alignment between profitability and
sustainability objectives.

&/

il
[Ml . ]

- = The company supported long-term value creation
Y

¥ by integrating responsible investment practices and
| efficient resource management into its operations.
=

Stable financial results enabled continued
commitment to environmental, social, and
governance priorities across its portfolio.

=

This approach reinforced resilience, stakeholder
confidence, and sustainable growth over the long

S term.
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APEX FINANCIAL 2025

P J!RFQRMANCE

Financial Performance / Million

..
o ?
& -
=N -~
- o~ REVENUE OPERATING COST TAX PAYMENT
-,
~ m 2023
P s
B
—~&

=7
APEX
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15 APEX SUSTAINABILITY 2025
AT GLANCE

;o

B 865 2 M Revenue S S8S

Nationalities ‘g‘ @

+269 690 QHSE Training Hours ‘g‘ E

' 99% Local Suppliers A!A ﬁg_

. 0 : e =

A 95% Client Satisfaction yoriicy
| 28.6% ISy S

Usage



= TAINABILITY

CE
: %289 2T Plastic waste recycled g&/él

"h.-

36.39%, Increase in Waste Recycling = ‘.’ =)

2 .29 , Increase in Water Recycling ‘g CQ/
19%, Increase in Emiratization ‘.‘J

o Growth in Female

10 /o Employement - a
o/ GHGEmmisionReduction = _

2.2% Decarbonization i {}3




APEX SUSTAINABILITY

AT SEANCE
="

ZERO
ZERO

ZERO
ZERO

ZERO

. - -
Food Poisoning Incidents gﬁﬁ
Environmental Incidents @

Fatality — Work Related

Legal Cases — Bribery &)
or Corruption @

Legal Cases — Money S0
Laundering
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